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About this Report

FIREBRZRAFEIRNDERADEIRBELRTEER, BRE "N GME. H25REARE (ESG) #RE) ,
MR AENMEEXFREALNBEME. 2 RATRES EREATEIALE IR,

It is the third time for Shenzhen Megmeet Electrical Co., Ltd. to disclose social responsibility information. And this is the second
environmental, social and governance (ESG) report of Shenzhen Megmeet Electrical Co., Ltd., with the objective of disclosing to
investors and stakeholders the actions and achievements of the Company in environmental, social, corporate governance and
sustainable development.

H

IRSSCE

Scope of the Report

TIRECEEERYIEZRKEBIRNBRABINERERS (B ‘K “RF7 ) . BRIFFIRAE, 5%
K (BRZEAD: 002851.52) FREHMSIHFCE—H, RECENFATIFELRR “RECEAFLETIER -
The Report is applicable to Shenzhen Megmeet Electrical Co., Ltd. and its subsidiaries ("Megmeet” or “the Company"). Unless otherwise

specified, the report scope keeps consistent with that in the consolidated financial statements of the Annual Report of Megmeet (Stock
Code: 002851.57) in the same period. And subsidiaries mentioned herein are shown in the “List of Subsidiaries in the Report”.

e S HAE]
Reporting Period

AR ERAEIN 2022 F 1 B 1 HE 2022 F 12 A 31 Ho ARETHIBIRINTS 5 R, HIRAE LR,

The Report covers a specific period ranging from January 1, 2022 to December 31, 2022. Unless otherwise specified, data in the Report
is acquired during the period said.

Yl iz

Basis for Preparation

FIRECIBRYNESFRZZF CRYBESRZPA LT AT BRSEESE 1 S—IREHRATITIEE)  (2022) #
T4 (BEBRERSIR)

The Report is prepared in accordance with the Shenzhen Stock Exchange Guidelines No. 1 for Self-discipline Regulation of Listed
Companies - Standardized Operation of the Companies Listed on the Main Board (2022) (For details, please refer to the Index).

P -
#dEi5 e

Description on Data

IREPEIBNRGRB AR ERRETHERIER. IREFNVSEIBIUART AR, USHBRSARFEV SRS
TR, UEEMSIRE N,

The data and cases herein are derived from official records generated in the actual operations of the Company. The financial data

herein is measured in RMB. If the financial data herein conflicts with that in the annual financial report of the Company, the latter
shall prevail.

RERMAN

Access to the Report

RSB EFIREINAR, A FatiBIaREFHECNEERBETS, el TAEE A ML www.megmeet.
com TEZRNI &,

The Report is available in the electronic form for online browse or download at the information disclosure platform designated by the
stock exchange, and at the official website of the Company (www.megmeet.com).

xR E]

Contacts

O EBEENIEN, FEd U TANEAREKR!

For any opinions or suggestions on the Report, please contact Megmeet:

BARit: RYIMHELUKFNE 63 SeMXKESHAE 34 &

Address: F34, Union Tower, High-tech Zone, No.63 Xuefu Road, Nanshan District, Shenzhen

BXZM0FE: irmeg@megmeet.com

Email: irmeg@megmeet.com
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XF AT

About the Company

AT
Company Profile

AL B

Company Overview

ZIOKE (REAMS: 002851.57) ARILTF 2003 F, B—RIUENBFRIITHIAZOERAR, NEBIENKIIE
PIBHMARRRAD L. £/, HESRSHNERKXAE. A8SEUTRYIBHE, WSEmEKXE+ZNE

KM, REBAOT ALEMSERLLE, EF-8Fesaid, EFNRENES, AXEEHmEN.

EERFESRENR

General Information of Megmeet

AEE RYIEAE KSR SR EIRAT

Corporate-name Shenzhen Megmeet Electrical Co., Ltd.

IARERITHrELX ST 63 SEHMXEESEAE 34 &

BERHhik
F34, Union Tower, High-tech Zone, No.63 Xuefu Road, Nanshan District, Shenzhen,
Headquarters Guangdong Province

M 84.54 27T
Total assets RMB 8.45 billion

=219 54.18127%
Revenue RMB 5.48 billion

Founded in 2003, Megmeet (Stock Code: 002851.57) is a high-tech company that focuses on power electronics and industrial
control technology. It is engaged in the R&D, production, sales and services of hardware, software and system solutions in electrical
automation. Headquartered in the Science and Technology Park, Shenzhen, the Company has expanded its business in more than 40
countries/regions. It is committed to helping people use electricity more effectively, continuously improving production efficiency, and

creating a cleaner living environment for a better life for human beings.

G344

Corporate Culture

=
o 52

Vision

—mAVEES BRI Al
FEREME
A leading products and

solutions provider in
the fields of electrical

automation

fiEsn

Mission

BEROEANZT M
RILEBHHBRS R

Focusing on core technology
to deliver optimal
components and solutions
to meet customer demands

BE
Philosophy

EREFAERE, MAZER
HEFIERETEING

Create a brighter future
for More efficient use of
electricity for a cleaner
world

=iE
Responsibility

JEERS P
Comply with discipline and
laws

ERFRT

Treat employees well

THIEIR
Save resources

TRIPIR

Protect the environment

BILEBE

Total number of
employees

FEIVS5m

Main Business Lines and Products

SIRKFRMBNBFTLSE, VWSTEBZTWADN. FieRNNBER M. BIR~m. ZaeE. TERE
BB M. RRIER AT, BEMERWS ML T ESE W RiER, BT e, ZntiE.

Megmeet has been engaged in the power electronics industry for years. Its business scope covers six main sectors including industrial
automation, new energy and rail traffic components, power supply products, intelligent equipment, smart home appliances, and
precision connection, and has gradually established product portolio covering entire value chain in each sector to facilitate the
integrated and diversified development of products.

04



MEGMEET

=

X B 5

2022 FEIIE. 50 8RR (ESCG) kS
2022 Environmental, Social and Governance (ESG) Report

05

EEARFEEUSE~m

Main Business Lines and Products of Megmeet

HREHBRBIE= R

Smart appliances

THNREBINZITHISR. TUFRARITHIEE. S AR LI HE
@ Power controllers for variable frequency home appliances, controllers of air source heat pumps, smart bathroom
products and their components, etc.

FR~ i

Power supply products

EriRERR. BENKRSSEBR. BIREBR. BUOLEER. TUSNBER. HAR & HEE&FTE

"w TR, LED R/RiR. RRMEEEXERK OA BIRE
g% Power supplies for medical devices, communication devices, servers, electrical equipment, laser equipment,

industrial guide rails, LED displays, display devices and OA; core components of photovoltaic, energy storage
and charging piles, etc.

HEER R B AR

New energy and rail traffic
components

%e#7eH], (OBC) . DC-DC ik, MINIRENSE (MCU) . EEEMEY. BanSEmEmmostt. o
@ EAEEHIRENE. MRS

—— On-board chargers (OBCs), DC-DC modules, motor control units (MCUs), on-board compressors, core thermall
management components for electric vehicles, motor drives for rail transit, air-conditioning controllers for rail transit, etc.

TikBEI

Industrial automation

O EIRRZSMIRENEE. FIRIZIZEITHIES (PLC). T2 UMaKchas. MG RER. BLEN. RIS

‘ |
@) "N Servo and variable frequency drives, programmable logic controllers (PLCs), drives for engineering machinery,
= internal gear pumps, linear motors, encoders, etc.

BiEEE

Intelligent equipment

GO0 HEWEN. TUMReE. SEaBBRIRess

Digital welders, industrial microwave systems, intelligent electric submersible oil pumping systems, etc.

WEEE

Precision connection

S Btk Elihik. BidtmL. FFC. FPC %

@
6;& Irregular electromagnetic cables, coaxial cables, ultra-fine flat cables, FFC, FPC, etc.

EEUHR

Global Layout

ZRKFONLSBH IR, AH—PRAAENRSMNAENTRS BR, ABRRY T IEHNERNEERR.

With global presence, Megmeet has established a leading global operation system in order to improve the response competence and

quality of its services.

ERRFEHRFARIHRER

Global Layout of Megmeet Subsidiaries

p— SRFARNTESHEARSHK

Scope of business Main countries/regions where subsidiaries are located

RE CRII. BN K00 BOX. AR Ful. am) |« EE

China (Shenzhen, Zhuzhou, Changsha, Wuhan, Xi'an, Hangzhou, and Taizhou), and Germany

XS &
5500 R&D

FE @R K00 BN TR RE. N XBC K ( BE. RE
China (Zhuzhou, Changsha, Taizhou, Heyuan, Dongguan, Hangzhou, Yiwu, and Zibo), India, and Thailand

s
@ Produl:tion

HRE (b R, . AL R ) EE. B B EE. RE) « BN (BE.
Ine, K=, PRI, tEH)

China (North China, East China, Southwest China, Northwest China, Central China, and South China), USA,
Japan, South Asia (India and Thailand), and Europe (Germany, Sweden, Poland, Romania and Turkey)

g B
= Marketing

KBRS HERE

Global Business Layout of Megmeet

Sweden B @

Germony {#[E ——= &+ #= Poland

Beijing LA
»— — BOEI Romania _\

SEIM . Tukey EBR ——F+—»

Wuhun R BAER Thyo, )
: B okyo, Japan
Californio, USA Chengdu %g &— % Shanghai yo, Jop

H he
New Delhi, Indio EESEER - —giHeyuan ﬁ' ﬁﬂﬂ iangzhou
——_ Rl
Mumbai, India EDfT &R il Shenzhen ?99”0” \ L g !N Tu\zhou
Rayong, Thailand 1% 1 — “—— 3 HongKong

o H#d |R&D Center
® 533E#H5 | Megmeet Branch
o [RES5MIH| Sale & Service Office
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2022 FEXRES
Highlights from 2022

EFE

Economic performance

Bl

Revenue

547 77 5 8 RMB 5.48 billion

MR

R&D expenses

63 240 7 RMBéZ>241 million

.

ElFE
Operating profit

50 61 4 9 RMB 506.15 million

RGN ERIGE

Cumulative number of authorized patents

1,122 ¢

RS
Environmental performance

BESFHREE CEE— Z. =)
Totol GHG emissions (Scopes 1, 2 and 3)

29' 671 002 Efnifc%rﬁin dioxide

EERIFRRIFEREMMZ ZI TSR

Number of cases in which penalties are imposed due to

0

.

violations of environmental protection laws and regulations

FEFREHESH

Annual investment in environmental protection

223 7 RMB 2.24 million

BRETEWEERFNSEE

Volume of hazardous waste per RMB 10,000 of revenue

0.00018 .25 oo

25X
Social performance

ATIHIESE
Proportion of employees receiving training

100

IR ETRER R A B 2L

to environmental criteria

100

Proportion of new suppliers that were screened according

RT A

The average training time per employee
JNBY
36.00 7.

HEREEm

Amount donated in charity activities

346,105 .

ESG EIE

ESG Management

ESG BIE(A A

ESG Management System

NH—BTENT ESC BEEFIEMEREIR, 2022 F, RBMIL ESC HARBIRERSR, HARBEREEEE (CO0)
EERSTFE, HBWH ‘177 “AFRET MR MR ONEBENIETRE. FUERRIEREA, B
RAE) ESG AR TIERB RN To

In order to improve the ESG management regulations and its management system, the Company set up the ESG Committee in
2022, with the Chief Operation Officer (COO) as the chairman. Besides, the Company defined the main tasks, performance targets
and persons in charge from the perspectives of market, corporate governance, society and environment to ensure the effective
implementation of the ESG system.

ZHKY ESG FRBIRER SR

Responsibilities of Megmeet ESG Comrmttee

V|

ESG ERFRBIRERESIE

Chairman of the ESG Committee

5 ESG BIRAREIGER 2 SRS,
Be responsible for the overall operations of the ESG Committee.

= {RIE ESG BIEARRISERRITEB T TP IRNA R,

Guarantee resources needed for the continuous and effective operations of the ESG Committee.

ESG EIR{AREIZMMA)
Consultant of the ESG Committee

= {RIE ESGC BIEARBREARFEBMSIIRENT VAR, S5NURERRNSREN .

Guarantee professional resources needed for the continuous and effective operations of the ESG Committee, and participate
in interviews with the top management over certain disclose modules.

08
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ESG BREFREBRZERINITER. BIEE
Executive director and deputy director of the ESG Committee

= SERSHIABHEIE ESC NIIFITL, ARATARTEFED ESC EEULEE, MBITER ESG IR, IF4%EE.

Communicate with the service agency over the formulation of ESG work plans, organize employees to collect ESG information,
and assist in the preparation of the ESG report for smooth disclosure.

» SERENME—IETEMER KR ESC B (EWESRIEnFM) -
Team up with the service agency to complete the Quantitative Performance Index Manual for Megmeet ESG performance
management.

m BYHARNFE ESCRRSIEAR, BITIRES| / TRENRIE, TERSEERN AT ESC B R,

Assign persons in charge of certain ESG modules, and establish the work guide/standard-based procedures for a well-
established ESG management system.

ESG ERAREIRERSNITESR

Executive members of the ESG Committee

. S5FEXN ESG R EHTEE,

Participate in the data collection of certain ESG material issues.

m YR ESG HBIREIERY, WAEERRMAE, BT UEABRENSE,

Work out templates and procedures according to ESG material issues management planning for easy routine collection and
supervision in the future.

RERE

Main tasks

BES%e. BA. HIEEm. RTEFM. A
FEE ARG, AR, SROHE R E AL
RINERP. EERTEEFME. RTR®. A
TEsh. HEEZ. AR YEE. §FEYR
B, bl FPRS. FREE. HEEIE
HXZ5

FEm

Main output

WEzm; s ESC FENEE;, ©2
EE; BRI, BAXRER

H=EhE
i Health and safety, employment, remuneration and Performance highlights, supplier ESG
Social incentives, employee benefits, talent cultivation, management, safety management, quality
training system, performance evaluation and performance, and customer relationship
promotion mechanism, protection of employees' maintenance
rights and interests, respect for employee diversity,
communication with employees, employee activities,
supplier assessment, conflict mineral management,
hazardous substance management, product quality,
customer service, communication with customers,
data governance, and community engagement
SETHUROER. BESAK. BER. K EIE. TEESRY; B, BEREFMAESEL,
- il PESE e
Environmental Climate change risk management, greenhouse gas, Energy conservation performance, waste

energy, water, solid waste, exhaust gas, waste
water, and noise

water, exhaust gas and waste treatment
performance, and noise control performance

ZIRKITFESG ARBISTETERNS
Main Tasks of Megmeet ESG System

RERE

Main tasks

THEE. AEN. tARCIH. RRA. &

FEm

Main output

TMRESLE; EXIED; MSHUE;

e B m E
Market Patent management, R&D strength, R&D and Patent classification and collection, relevant
innovation, R&D investment, and green products certificates, financial data, and cases
AllEE. ZRME. ESC BIE. ERmFi
EuaFRERE. XEXZEE. EEM HEXBURIZEMAE; ESG RHRIER; AT
NERIEEEE Business ethics, whistle-blowing mechanism, ESG BERIE

management, remuneration of directors, supervisors .

Governance Relevant processes and mechanisms, ESG

and senior executives, shareholding management
of directors, supervisors and senior executives,
management of related party transactions, and
composition of the Board of Directors

practice records, and corporate governance
structure chart

RNERARRCIEEANKIAZEIRIFARTZAEBNFERS 2 —, MAHRASREREEERLNI—ESHIRE
. Ak, ARNEEEERERAKE. WSHBEMAERN, Ba@tafms (Total Social Impact , f&# TSI) HEZR
FEFNANKEZPNATHEEFIER, FTHEE™m RS BE. OBNREMENRISHNEBEES N, #HM
BN ABHRFHEHARR AR 213k (Total Shareholder Return, f&#F TSR) &

Creating more long-term total return to stakeholders is one main task of Megmeet's development, which mainly depends on the
continuous and stable operations of the Company. To this end, the Company has incorporated the six factors of the total social
impact (TSI) into its strategy considering its development strategy, business layout and governance structure, and has taken these
six factors, namely products, services, operations, core competence, and overall social benefits created by activities, into account
fully in order to increase the long-term total shareholder return (TSR).

10
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EEAKITF TSIERGFR

Megmeet TSI Structure

FE~m

Green products

TBIFLZ5F

Circular economy

§ SERBERER §

i Full quality management system : >

. . 127 KHERRARZEHR (TSR)

T ) Enhance Total shareholder return (TSR)
A EEIR

Supply chain management

RAEENGERIP

Protection of rights and interests of investors

RIBHNEAEER

Stable corporate governance system

FlmtE X758

Stakeholder Communications

REFMFEEXAZE5RREATLNSRELEBHIXE, ERAKFEMNSREA. T AL, BIFAKEENML. #N
BN AT X EEF R X TR BSURSE S, H RS RFAES B, MR HES 5 QAT ESGTT5.
EE, ARRBEF@EXGFRKEDIPNATNEENRRIES, AEHEENE.

Good stakeholder engagement is the key to ensure the high-quality development of the Company. Megmeet focuses efforts on
establishing a normal mechanism of communication with stakeholders including shareholders, customers, employees, governments
and regulators, suppliers and partners, and communities, maintaining effective communication and interaction, and facilitating their
involvement in the ESG actions of the Company. Besides, the Company considers the needs of stakeholders in its operation and
decision making to create value for them.

FEHEXE X FNES ZRKIFHEINRSG

Stakeholders' Focuses and Ways to Respond by Megmeet

REFIAEXRT

Key stakeholders

&R

Shareholders

5 3V ]
Material Issues

NEREE

Corporate governance
XpoEE

Risk management
e

Business ethics

WS i 3uNtd

Response to climate change

B 5 EIR

Communication and response

BEAEAR

General meeting of shareholders

NEEM. EAFRELAARSEERE

Information disclosure via the official website and official
WeChat account of the Company

FERE. ESCIRE. WEHRE

Annual reports, ESG reports and performance reports
BB, VAR EBIE. BB RINESRZPN “Bohm” Fa

Roadshows, surveys, phone calls, mails, and the interaction
platform of Shenzhen Stock Exchange (http://irm.cninfo.com.cn/)

B R S E A

Governments and
regulatory agencies

NEAE
Corporate governance
EMEE
Compliance operations

HMSEFYEE

Emission and waste management

RIXSEZEY
Response to climate change

EEIE
Information disclosure

fea mENg%E
Assist regulators in audits

ZE5HRIEERD
Participate in survey activities organized by governments
BERITT

Implementation of policies

BF
Customers

SRS mR
Product and service quality

bR BT

R&D and innovation

HiER2 SRR

Data security and privacy protection

L AREE
Product life cycle management

Rz UL

Response to climate change

RAIEM. EAMEARSERKE
Information disclosure via the official website and official
WeChat account of the Company

BEREASKIF

Customer consultation and complaints
A=

Technical seminars

ERRREFE

Customer satisfaction surveys

EHfEZ. BPEZ
Regular audits, and reviews by customers

s

a ==

000

[

Employees

RTREMASNG
Employment and rights and int-
erests of employees

RV ERZ S
Occupational health and safety

RTEERIE

Employee development and training

BT

Physical examinations of employees
RIVESD

Employee activities

STEH

Employee training

BRI FH
Employ handbook

12



MEGMEET

2022 FENIE. AR5 RERIE (ESG) RE

= P 3 g K 2022 Environmental, Social and Governance (ESG) Report
AY 74 = VA=)
SRR %3EHNE 58S ER ZIEKYF 2022 F ESG KRMENEHF
Key stakeholders Topics of concern Communication and response List of Material Issues of Megmeet in 2022
L EIEAE
Phone calls T W5
: . : RFEHAES Dimensions Issues
F % | ol e :
| |U| | © R&D and innovation rreguiar visits - NS SRREY )
R L AR, TLES. SRR, T | Responsetoclimate change ..
A ” o HAEEIE ' :
R i R a (K ' : ! Seminars, industry exhibitions, exchange meetings, and industry " IS EREEE
1 Supply chain management | - ! o
Suppliers and partners ! ' training ' Emission and waste management
: L BRIRER | REREE
! ! Bidding activities . Energy management
------------------------------------------------------------------------------------------------------------------- . iR . | e
| | N nvironmenta ' Environmental management
; D AR, ABHR kg -----------------------------------------------------------------
| i Press releases and social media | KERES
E : ' Water resource pressure
| HMSERYEE | PEERHER | AR
' Emission and waste management ' Activities of energy conservation and emission reduction ] D) e mevEiiem
L OKEREN L SRR | EREHEAEEE
E Water resource pressure : Pollution control ' Product life cycle management
HK. AR DOHEEE L KSR | ERERS SR . ‘
Communitiesl pub||c ond E Community development E Community construction projects E,_ E)I:O_ql:l?E _O_n_d_ _s_ef\_”_c_e_gt"f]_“_ty ____________________________________________________________
media N N P
| Public welfare and ChOrity | Charitable donations ',.Qf:.(:.lj_p.qt_lc.)r.]?l. h?_o.“ir] .O_n_d. _SE}.f?Ey. ........................................................
E L | RTEREE
' [ eV U= ' Employee development and training
! ! Social welfare programs i ——— T e e
: : o prog - RTEASNE
------------------------------------------------------------------------------------------------------------------- . Employment and rights and interests of employees
PN MR R
= | R AR
Social ' Intellectual property protection
N~ | W H E B EEIE
SERRMENGER St | Supply chain management
C BIRR e SIRTARIP
i i ' Dat ity and pri tecti
Analysis of Material Issues | Datasecurty and privacy protection e
C X RE
' Community development
N T FNEAER AR SHE, ZKFART BN, RIREID@ER. IR5 ESG W&, DimiTE : ?ﬁ'—ﬁ "?f -
' Public welfare and charity
BEMNERDTMEN ST TITE, HLUEIRSERIRENSE UIRATGIE ESG s Eas ke e Camam e
T~ 5,_?_°f POt GOy N e
In order to learn about the needs and expectations of stakeholders more accurately, Megmeet has launched the analysis of material ol [|[| aMmEE
issues following the analysis process of setting communication objectives, identifying ESG issues, and analyzing and evaluating '—1— i_??f??ﬁ?[‘f?_???[qtif)ﬂs ________________________________________________________________
material issues. The analyzed and evaluated results are taken as reference to information disclosure in the Report, and as important B EE
basis for the Company to develop its ESG strategy. RERE i Business etics
Governance E R eE
! Risk management
BT SERFHE, HESATEETIMER, Mk 20 M5ATXMEREN £SC W, HEAETRENRATS — S
BEIEE, IRFILET 16 NETRIENE, LULENARS S BRBNSE LR ATHIE ESC BIEEIRNESKIE. aterssues orhigh mpocts areralssues ofmedm mpacts
F 1 AREFEASERMENE, IFTEF A PSERMER,
After making full communication with experts, and considering the actual operations, the Company has screened out 20 ESG topics with higher Note 1: Issues in bold font are material issues of high impacts, and those in non-bold font are material issues of medium impacts.
relevance to the Company. Upon expert opinions and review by the top management, the Company has identified 16 issues of high materiality SE00 B 16 TUSSTRMNERSN, B S mie R R Y S AR A o T B N R S R,
as reference to information disclosure herein and as important basis for the development of the Company's ESG management strategy. Note 2: Material issues of medium impacts, besides 16 material issues of high impacts, are also explained and disclosed properly herein.
13 14
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‘RBER, BhESHIE

Green Development for Ecological Harmony

(B~ m

Green Products

i ERIEE

Product Life Cycle Management

EN—SCEEMERENT, ERAKFBNTERETREATAMEF, RkmEEET L, § “FE. T
RNEFmigit. EFfEFZ T, TESE8Tm, UERRARTRMNEFEEAIEPRERERE, B am
IR, hEIBS kTR EFHEITIMERE,

As an environmentally responsible enterprise, Megmeet makes efforts to apply and innovate green and energy-saving technologies,
roll out the research and development of green products, and integrate "green and energy saving” principles into product design and
manufacturing in order to enhance the efficiency of products, reduce energy consumption in the production and use of products,
reduce the environmental footprint of products, and enable the Company and its customers to fulfill environmental responsibility better.

EF gt AT, BIRERRBAZ RN, T MmN FRRPNET MR ERE. 2022 &, REIR
B PB4 ERAER Ul A F] 8.02 12,

The Company considers environmental factors in product design, and improves the environmental performance of products throughout
the product life cycle. In 2022, the income of its products manufactured relying on renewable energy resources reached RMB 802 million.

ERRISHEH A mH

Mechanism of Megmeet to Promote Green Products

@ PR SENEEE R

Roll out efficient green products

REMKIEBABFRATEMNSE, LSRR —REEUTHIA RSk h e dE, BT ASEHaE
REMNE. EFEFEEES. £ ssuiy. AEEEREEN. BFERATHTHZ RhREE:

Depending on the platform advantage of power electronic technologies, the Company aspires to develop into a leading provider
of products and solutions in electrical automation. It is committed to helping people use electricity more effectively, continuously
improving production efficiency, and creating a cleaner living environment for a better life for human beings. Over recent years,
the Company has rolled out multiple green products:

= RS n BET R RIRITH RS

New Energy vehicles Heating control systems with ultra-low temperature

. . _ air source heat pumps
SMET A B ET

High-frequency integrated power supply units for = ST BRI
medical purpose High-frequency inverter circuit welders
" SMERSBBRAS R RERERHRS

Efficient server power systems Intelligent oil production systems with electric

submersible oil pumps

= FHEER KA @
Energy-saving and water-saving bathroom products = KMER TR IEE
B Industrial microwave drying systems of water paints
= THRREBIRE) SIEHI RS
Variable-frequency drive and controls systems for B SR T ERZOE

home appliances Core components of photovoltaic inverters

ERFEIFTES
Follow the green design concept
= GITEINENE. BYEERE. AV BEERN™ 5.
The Company designs more efficient, compact and light products with high power density.
- .

EFTRAE R

Select environmentally-friendly raw materials

= REFET WEEMRINEREE) , MEESRARPEMNER, FRIRBMAMERH#ITIFMERFT SIS, BR
7= bR BN R P IR S IR ER

The Company has formulated the Environmental Protection Certification Regulations of Materials. As specified in the
document, environmental protection engineers shall evaluate the compliance of materials with environmental protection
laws and regulations at the material selection link of product R&D to ensure materials selected for product R&D meet
environmental protection requirements.
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RADE EEYE

Enhance the project management €

= AESENE PMS B EEALS, A T REERIADENE, RRINEERIIEIT . B, BB,

The Company has implemented the PMS project management system, enhancing project management competence and
communication efficiency. As a result, the project management process is more standardized, clear and transparent.

FErrm=Ef
Green Product Case

Q

w@, (ERERER iR

5D Implement the production process

. EEmAErORERIRG EEREFEE, T IZe0H, BV ABESATIN
The Company identifies main energy-consuming procedures during the production process, launches technological
innovation, and cuts power consumption and labor hours.

FersmEf
Green Product Case

{ESEUfEEE R IR
Portable Energy Storage Power Supply

BIEREERR, HERIERE, HEBiFRS (Electro Magnetic Compatibility, f&#k EMC) MRARE,

Boasting high power density, and meeting the Electro Magnetic Compatibility(EMC) testing standard

= KW RS EEEE, BRI T ERIIERER, INEZ = WEFSE, B EEhnRE
Exml—HiR, TLIENHIBEER (Printed Circuit Enabling bidirectional charging, which saves time

Board, f&#kPCB) =8l
Having the 2 KW bidirectional inverter, featuring

® 98% Ll EM R AINE LR E (Maximum Power

the highest power density among similar products Point Tracking, fBI#} MPPT) 23, eI
with the same power, and saving Printed Circuit BE S ERE R A
el (RO RigEe) Achieving over 98% Maximum Power Point
n ETIRER 94% LLE, L EIAENE Tracking(MPPT) efficiency, and making full use of clean
solar energy

Enabling above 94% inversion efficiency, which reduces
power consumption

n STRFNIDIRE, FFSCMA B, BREHEER
FEFRER

Enabling parallel operations, supporting the diesel
generator, and catering to the household power grid
more reasonably

BBEN{E TI=RT= 5
Electric Engineering Mechanical Products

BRSO R E RS (R T e/ &m, HESHR. BIEIRE. RohFMNE; HiFEE. fRAEHEK.
PRI, PRt AHIE K, ERESIRT R, BASTHL 77.78%, TREMHBEE,

Megmeet pure electric forklifts and mechanical products for the aerial work platform feature zero emissions, ultra-low noise,
and low vibration. They are easy to maintain, and require longer service cycles, and low maintenance costs. And they boast
longer life cycles. Compared with traditional fuel products, Megmeet green products cut costs by 77.78%, and have significant
advantage in energy conservation.

LIEAREF L6 REREH RS

Megmeet L6 low-voltage drive series

= EBEEE DC24-500V. EnE s 200-650A
Voltage range: DC24-500 V; current range: 200-650 A

= SRS TF IS (Digital Signal Processor,
fEIFR DSP) . URAVEBIEERE. FREBITHIEA

NN Exclusive Digital Signal Processor(DSP) with high
= BB 8 SWO. 5 DRIVER O, 2 BEINERA performance, excellent electrically-controlled torques,

(Analog Input, EIFRAI « 1 EIEINEHRIL (Analog
Output, f&#FAO) FRIEL T RO

Flexible and multiple interfaces: 8 SW interfaces, 5
DRIVER interfaces, 2 Analog Input(Al) interfaces, and 1
Analog Output(AO) interface

RAZTCERZ QT F (nfineon Technologies
AG) BINEMOS B. EZELERELIZ. WEEH
BREEIR

Adopting high-power Infineon Technologies AG MOS
tubes, vacuum reflow welding process, and customized
double-layer cooling aluminum base boards

and outstanding control algorithm for motor speeds

5ERR ECU 42l K B B 12 AR ThAE

Integrating ECU control and machine control logic
functions

FmA&E% — NI ARS (Unified Diagnostic
Services, B #UDS) , B LI AMEE
(EN1175-2020) IHEEZSIAIE. 72 1S013849-1.

IEC61508. UL Stk

Having the Unified Diagnostic Services(UDS), passing
EN1175-2020 functional safety certification, and
meeting 1ISO13849-1, IEC61508 and UL standards
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FEr-mEfl
Green Product Case

MRS EN M _E—FHER

Bidirectional Two-in-one On-board Power Supply for New Energy Vehicles

AR ENA & —FHEREMFTE. ¥T, BER-8
SdEH (Direct Current-Direct Current, {&#F DC-DC) #%i#iIhgE, BB
BNEEE, SERRME, TR (Alternating Current, {&#F AC)
FEEHLIRA DC BEREBENBMIE R, TBMESIA 6%, EER
(Direct Current, f&#F DC) mEEMBERIEA DCEEERBEN
BEAESIAHBER, DC-DC HIRMESIA 95%., AIEMURTHHEE
TRREE LB ZRIBAERRIRNEE, AR/ BAERFE,

The bidirectional two-in-one on-board power supply for new energy vehicles integrates charging, inversion and Direct Current-
Direct Current (DC-DC) conversion functions, and features high power density and good conversion efficiency. When charging
batteries after conversion from Alternating Current(AC) voltage to DC voltage, the product has the charging efficiency up to
96%. When supplying power to the low-voltage parts and components of vehicles after conversion from DC high voltage to
DC low voltage, the product has the DC-DC conversion efficiency up to 95%. When supplying power to home appliances upon
inversion from DC high voltage to AC voltage, the product has the inversion efficiency up to 95%. As concluded, the product
enhances the electric energy conversion efficiency for new energy vehicles, thus greatly reducing electric energy consumption.

ERRFRBTRRE

Megmeet Honors for Green Products

e

Fersm=Ey
Green Product Case

EV FEERRAEIR
EV Charging Pile Module

A “BoRlg. BAPR” S8, Z8AKE 40kw BAFTE
BRSBTS R A AR, RAMKAKEIGT, =Rk
tEmEA 10 EEBTW KT, HAFHERSER
EAE, ATRERHMSH Sk % AR LEE (Silicon
Carbide, &R SIC) 23, MERSELE 96%, MR
FRERIIEPREEERE, TYBIERE,

In response to the national strategy of “carbon peaking and carbon neutrality”, Megmeet 40 kw liquid-cooling charging
module adopts the advanced liquid cooling solution. With the unique watercourse design, the designed life-span of the
product is as long as 10 years, which is far longer than the average life-span in the industry. This green charging module
is applied in charging piles for new energy vehicles, contributing to energy conservation and emission reduction. The
product adopts SIC components, with the efficiency up to 96%. As a result, it reduces energy consumption in use and
saves electric energy.

4

1 RS 2RBIRAE 80PLUS 4 IME !
A Server Power Supply Passing 80PLUS Platinum Certification’

NI BSAREELBRITAEE 2022 B EfISiFTEE
Zhuzhou Megmeet Electrical Co., Ltd. was titled as the 2022 Intelligent Manufacturing Benchmarking Workshop in Hunan Province.
ANTIEM A BRABISRIR 2022 FE"HMANIEEERTI EHFhEE)
Zhejiang Yihe Sanitary Ware Co., Ltd. was rated as one of the second batch of intelligent plants in Zhejiang Province in 2022 (digital workshop).

ACLIaF BABRATIRIT 2021 FANIERE ORI

Zhejiang Yihe Sanitary Ware Co., Ltd. was titled as the 2021 Green and Low-carbon Plant in Zhejiang Province.

AT PABRABEIAT 2021 FEAMNMmHmAEFET
Zhejiang Yihe Sanitary Ware Co., Ltd. was titled as the 2021 Green Plant in Taizhou City.

A TIEFABRAR 2022 FREBERERETI
Zhejiang Yihe Sanitary Ware Co., Ltd. was titled as the 2022 National Green Plant.

REVRERE

Hazardous Substances Management

REIEET (WFRREEEFAF) . KB (BEEEWHRIES) (RoHS) K (FamEit. h. AR
%l (REACH) JER1) (1986 FR2MAKMBEZYEIITER) (BF (I 6512 ) REMAL. EFREM, Fl
TEEYREEFE, BUBSERENMED. FARNEEYRERER, HoRYIERKENRNEERRED T
IECQ QC 080000: 2017 BE¥FuSIZBEIEIAII,

s, RERY TEEMREEERR, K7 (EEYREEERZER) HBHERSEEN ) RUNRE, WER
NEEEY R EERRRN RIS,

In strict compliance with applicable conventions, laws and regulations, such as the Regulations on the Safety Management of Hazardous
Chemicals, the Restriction of Hazardous Substances Directive (RoHS), the Registration, Evaluation, Authorization and Restriction of Chemicals
(REACH), the Safe Drinking Water and Toxic Enforcement Act  (the California Proposition 65), the Company has formulated the management
regulations on hazardous substances and established the management system of hazardous substances covering Megmeet and its
branches and subsidiaries. Among them, Shenzhen Megmeet and Zhuzhou Megmeet passed IECQ QC 080000:2017 hazardous substance
process management certification.

The Company has set up the Hazardous Substance Management Committee, published the Appointments in the Hazardous Substance
Management Committee, and defined the duties of departments and employees in corresponding positions to ensure the effective
operations of the management system and process of hazardous substances.

71 80PLUS BAKEINE, TLIRERIER S ERIREAN AR EBIAIERE.

Note 1: 80 PLUS refers to a global certification system to encourage the application of efficient energy technologies for improved environment and energy conservation.
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RNEEFRE N NEFABNEREME. FIEFMm. iekEviEmEEiR. 2RYMRNDLERER, BU—F
BEEIEGIE. Fofi. BMERE. k™ mb BE mE e BN AE SV ERNR, REAT ™ mYR
BERNINE PRSNGSR EREER,

The Company has specified classified control requirements for the raw and auxiliary materials, semi-finished products, finished

products, and packaging materials of its headquarter and subsidiaries, and established the hazardous substances management system
of product life cycle, including product development, purchase of raw materials, production and delivery, in order to ensure the products

2 5]

Aspects

FEAE

Main description

ESRHN IR MR R R  (Material Composition Declaration, f&#k MCD) . £
=FMRIREW (CRXFREFEBFRBGERFEARELEEERDWIES) (Restriction of
Hazardous Substances, f&i#k RoHS) ke, IRBIHNEMEIMRRTEE;

Require suppliers to provide material composition declarations (MCDs), and test reports issued

of the Company comply with the hazardous substance management policies of the domestics, the international as well as clients.

ZERFEETRETRAPNEEMRANER

Megmeet Closed-loop Management of Hazardous Substances throughout the Product Life Cycle

28]

Aspects

EEHE

Management regulations

@R

Product development

FERT

Main description

(EEVMREEFM (BEYREEFRRIIZF) (HE HSF B ZIEVALE) %

The Management Manual of Hazardous Substances, the Planning Procedures of Hazardous
Substance Management System, the HSF Field Assessment Specifications of Suppliers, etc.

SINFRIMRIGITES, FRMARMERMRERS INT it A EsERT;

Introduce the environmentally-friendly product design philosophy, and continuously optimize the
procedures of incorporating environmental impact factors into product design and development
activities;

FEF bR PN ER, SRR MREANEHTTHIA

Verify the compliance of materials with environmental protection requirements when materials are
selected during product R&D;

TP MR mIDIERN S, AR = AU TR, U EMEITNERE.
BEEFIFBIEINE, WRARNMEHFEIMRER.

Send finished product samples to a third-party testing institution at the product verification stage
during product R&D to test heavy metals, plasticizers and flame retardants that are subject to

control per laws and regulations, and to ensure the finished products developed meet environmental
protection requirements.

I (AR HSF M7 B AZ M RALAIED , BRTARLE (L T A 8. A B PUR % (Hazardous
substances free, fEI¥} HSF) IMIZERZEIREN, SEMHVBNLEREE. MEXEEFR.
MW EREZE SR E SN HSF 8125,

JFEARIRE Formulate the HSF Field Assessment Specifications of Suppliers, which specifies the field assessment
Procurement of raw and management measures of hazardous substances free (HSF), including risk level management of
el suppliers, risk levels of materials, supplier audit regulations, and HSF audit of new suppliers;

SHVBETEIMRIN. MEBEEVREEPFENEHITLRIEEE,

Conduct binding management of suppliers by signing the environmental protection agreements, and
the commitments not to use hazardous substances.

by third parties, such as Restriction of Hazardous Substances(RoHS) reports, in order to verify the
compliance of suppliers" materials with environmental protection requirements;

[RA RN

Purchase of raw materials

= SREIREITH (Incoming Quality Control, fEIFR1QC) XY EEHZIREIE KX PQZ RISV
TR, BRERIFT S IREIMRER ;

Incoming quality control (IQC): Take samples from incoming materials for test according to the
specified risk levels in order to ensure incoming materials meet the environmental protection
requirements of the Company;

n ESRENEIRFHTIMRIFR, 200 RoHS 752, 1QC SyREIMEHTTIE.

Require suppliers to mark materials with environmental protection labels, such as RoHS labels;
inspect the outer cartons of incoming materials per IQC requirements.

" EfFEEEFKIAREHRS “BEYREEER" MXAE)I;

Provide personnel in storage and production areas with training related to the management

H s - requirements of hazardous substances,
Production L SRR S TE R RR A A
E Verify the compliance of raw, auxiliary and packaging materials with requirements related to
E hazardous substances.
Py = EEEREE, mEFREETSYBERDERMEEMINERS, W RoHS iRE.
[=]=] o1

Provide customers with material composition declarations and test reports of hazardous substances,

Product deliver
i such as RoHS reports, when products are delivered.

MR EIR R

Environment Management System

ERBEESEETRET, SRKNEMRYFREETFNESXEAT, BARERSII TR RERRAN AL,
REUGEREE TR, ARTREST (PEARKNEMERIFE) SMREREINIAERNE, F& “BIFNR, 26
T BREES, INEETEARSRER I ARIMERIE,

During routine operations and management, Megmeet makes efforts to identify the key links of environmental management, figure
out environmental input and output factors in each link, and take proper management measures. The Company complies with
applicable laws and regulations of environmental protection, such as the Environmental Protection Law of the People's Republic of
China, adheres to the environmental management principles of "environmental protection, green and energy-saving development”,
and performs the environmental responsibility fully.
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EERIFFREEXERD

Key Links of Environmental Management at Megmeet

R RIS

Product'development

m BERERE

Energy consumption

FIRAR = KRR
BN Water resource consumption

Environmental n R
factor input ; )
Consumption of production
materials and packaging

moaterials

EEA* o @ HERFESEILTFRN
Management Follow the green product design
i approach : principle
: PSRRI
| Production and domestic
FEEE | waste water
W " S
| Environmental | Exhaust gas
 factoroutput | o Femry mEmy
; ! Non-hazardous and
! ; hazardous waste

u ARSI kR
Procurement of services and
production materials

23

FEmEhsA T
Production

BETRHRE

Energy consumption

m K RHFE

Water resource consumption
LR R M ERE
Consumption of production

materials and packaging
materials

Q@ EERMEFMRESEER
Use energy and production
materials efficiently

@ SHHIREAIESR
Formulate and implement efficient
environmental governance plans

l

RS ETEREK
Production and domestic
waste water

" S
Exhaust gas

" TEEFY. BERERY

Non-hazardous and
hazardous waste

TGS EME

supply chain

Develop a green <--

CiEEmITT

Storage and transport

= BERERE

Energy consumption

O SHHRERERE
Conduct efficient energy
management

" ES
Exhaust gas

BEERFYAE: KWERRNE
RIRSARES

Disposal of hazardous waste:
Purchase services from qualified
suppliers

TERFYNIE: BEERL 1A
EIONE, HMTTEEFYRBEA
PR EARSS

Disposal of non-hazardous waste:
Sell scraps and leftover materials;
purchase services from qualified
suppliers to dispose of other non-
hazardous waste

NREARMERIPTENEROTR, ARHE (BF
FRFM) (EFYUWENBIERRF) (RAE. EKHN
ESERIELALE) SMREENENEF XM, B
BERENRTE 26 RFAE 28 MXFAPMZERAER
(Hr, /5K 12 R 7 N R 2
VAR TN , FRRIRFTR 1ISO14001 I E EIBARINIE,
NRER B EIRARIFEBRSIT, @ 15014001
MEEIRAERINERD. FARIEFER 15014001 3F
RERERINEES, BERARTSARFRESENN
BREEAZ A, FXIFERYRA S MR BB TH 4
Mo

NEEFIME RIP TR RISESS, ABFIE (2022
MEEIMIEELZ) , BRIAT 2022 FARFEERT,
FERERSIHE EARTERHE,

EBKIF 2022 FEFIEBIR

Environmental Objectives of Megmeet in 2022

Bz

Objectives

B4 A PR REFE
Control energy consumption in
production activities

Reduce hazardous waste in
production activities

[BIK. BRI AAARHE :
Discharge waste water, exhaust gas
and noise meeting standards !

ERBELENL

Standardize chemical management

VEtT

Evaluation KPIs

KEBEREAREBIE 0578/ &
Water and power fees < RMB 0.5/set

B REREFRYF 2/ F 0.005kg
Hazardous waste generated per unit product < 0.005 kg

RLEFERRBIRESY oo
(PR 100 0

Annual volume: 100 t

IRAS. RSIAAR
Noise and exhaust gas emissions meeting standards

s E, HENZ
Zero harm from chemical pollution

In order to ensure the effective work of environmental protection,
the Company has formulated environmental management
regulations and procedures, such as the Management System
Manual, the Waste Collection and Disposal Procedures, and the
Operation Specifications on Noise, Waste Water and Exhaust
Gas Control, established the environmental management system
covering 26 subsidiaries and 28 areas (including 12 production
areas, 7 R&D areas, 2 warehousing areas, and 7 office areas),
and prompted 1SO14001 environmental management system
certification. To ensure the continuous and effective operations
of the environmental management system, the branches and
subsidiaries of the Company that have obtained ISO14001
environmental management system certificates receive the
external audits of the 1ISO14001 environmental management
system. Also, the Company organizes internal audits concerning
the environmental management, addresses problems found, and
continuously improves environmental management.

For smooth implementation of environmental protection efforts,
the Company formulated the 2022 Environmental Objectives and
Management Plan, and traced and evaluated the progress of
these objectives.

SR E

Progress

BEARER (FEEER
96.60 M)
Objective achieved (annual
volume: 96.60 t)

BE 2022 K, ZIEKFEFTE 1L KD FAREAR SO 14001 INEEIRAERINE, 1 RFREFREETI S, 2KTF
NENELEEFEZ. REFN, RS, FARTHREEERSEL,

As of the end of 2022, 11 branches and subsidiaries of Megmeet obtained ISO 14001 environmental management system certificates.
One subsidiary was titled as the green plant. Two subsidiaries passed cleaning evaluation. During the reporting period, Megmeet and
its branches and subsidiaries were free from excessive environmental supervision by environment authorities.
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BRI SIEZE

Response to Climate Change

fixHE E R

Carbon Emission Management

ZRKRFRD T AN URZE NI E SH— A8,
MIREERER (T B EmLE R RES
HEFPOEIERRFA TIERVEIL) (2030 FEFTHOAIE T
HE) FEK

2022 F, ARIRR T BEEIHICRR, ZEEE—
SEEI " RCEE=AVEHEN, HEG RS REREERE
2519, RBIENRBIMNERME, B CE—HRBIA
TS FIt, 2022 FRBEFHIEE—HIEBMBIAE
BB, NABWTRERIERHESAES. B,

REFIREIRASEE AR =N AR R EFAFE
B, KK, RERFESTERHB BRI Lo

002 F, ZRARKFURRSELKFBERHITHL
(Carbon Disclosure Project, &i#F CDP) BIdREEIE ,
RE B KT, BUARTERSEEXREAE

FRYERNES A0SR,

REREE

Energy Management

2022 F, RREAREEFEEINDERNEIERERE
B, RASR. XMV ETES. AR™EET (F
EARHNETARRE) FERSHITEXERE
M, FIE (RERRREEIET) (TARR. EERIFLIIES)
FNEEEGIE, BIUEREEREER, HPmIeMI
AERARNET GB/T 233312020 sEIREIRARINIE, FH
i 2022 FEEZ.

To do its part in responding to climate change, Megmeet actively
implements the Working Guidance tor Carbon Dioxide Peaking
and Carbon Neutrality in Full and Faithful Implementation of
the New Development, and the Action Plan for Carbon Dioxide
Peaking by 2030 that were released by the state to practice the
strategy of “carbon peaking and carbon neutrality”.

In 2022, the Company actively understood major sources
of carbon emissions in Scopes 1, 2 and 3, and figured out
the high feasibility of reducing carbon emissions in Scope 1
according to the current business development and the energy
consumption structure. Hence, the Company set clear carbon
emission objectives in Scope 1 as a guide for its efforts in energy
conservation and carbon reduction. Also, the Company gets
aware that the reduction of carbon emissions in Scope 1 and
Scope 2 is of equal importance to its development. In the future,
the Company will improve carbon emission objectives and ways
to reduce carbon emissions.

In 2022, Megmeet actively participated in the Carbon Disclosure
Project (CDP), and was rated “B-", demonstrating its efforts and
achievements in the management of climate-related issues.

In 2022, Megmeet mainly used power, natural gas, solar energy
and a small amount of gasoline in its production and operations
links. In accordance with applicable national and local laws and
regulations such as the Energy Conservation Law of the People's
Republic of China, the Company has formulated management
regulations including the Management Procedures of Energy and
Resources, and the Operation Guide for Energy and Resource
Conservation, and established the energy management system.
Among its subsidiaries, Zhejiang Yihe Sanitary Ware Co., Ltd.
was granted the GB/T 23331-2020 energy management system
certificate, and passed the audit for supervision in 2022.

NTH—TBRATTLIRRNEERELE, A7
BRENTRNE, FHEAESEENRIZRAKE. %
MERAKE RGN AT TR, FRE THTE

% FFY, RARISWEERHEEERITEE. BFAST,
XNTFARFTMTLTRININE, SHRERA, FHELHEN
BUSYER, MEXTERAIAIT.

IS, ABNERFAERINZ IR EFA T B AL mAEFEEK
B, NRBRRALVEERER, IEARERMERBIRE
HOBMBVEERES . 2022 &, MNERARISEE AT
EFEEBE 053 HE, 12020 F & 15.87%

EHKT 2022 FEFETEENHE

Main Energy-saving Projects of Megmeet in 2022

In order to promote energy and resource conservation and
consumption reduction, the Company has launched multiple
energy-saving projects, and its General Manager is responsible for
supervising and evaluating the energy and resource conservation
efforts of Shenzhen Megmeet, Zhuzhou Megmeet, and Zhejiong
Yihe Sanitary Ware. Besides, the Company makes monthly and
yearly statistics of energy consumption. For projects failing to fulfill
conservation plans, the Company identifies causes, works out
measures, and supervises the implementation of these measures.

Launching a pilot program in Zhuzhou Megmeet, the Company
has collected the data of energy consumption per unit product
to support the fulfillment of objectives for energy consumption
reduction and efficiency improvement. In 2022, the power
consumption per RMB 1 million of production value in Zhuzhou
Plant was 5,300 Kw/h, down 15.87% compared with the data
in 2020.

MM AR E P I 2R AR
AENRSABRERABERNELR
45, BT R mE LR
BEMEENIOREAE, [f5 AEMH
HFRBnE, KMEEREHL.

Zhuzhou Megmeet has replaced the
traditional pure resistance aging system
with the feedback aging system in
production. The inverter system works to
invert the current output during product
aging to AC current which is recycled
in the power grid of the plant to supply
power to other electric equipment.

RN AR BRI A PHAE LR R,
—HR SR AE ] 1.414MW, B ZE 2022
BRFEEIA 5528 JKEAY, £2FEE;
“HEAEEEME, MENRE
L7MW, FitEE & B84 1,500 JK ELAYo

Zhuzhou Megmeet has launched a solar
photovoltaic power station. The Phase |
project with the total installed capacity
of 1.414 MW has generated power of
5,528 MWh as of 2022 for private use.
The Phase Il project is under construction
planning, with the planned installed
capacity of 1.7 MW, and is expected to
generate 1,500 MWh annually.

i HERANETSRFEHEE, U
FEAER ZRHEX, FREAEBHERE
30%, FTLIABE 120 JKET,

The exhaust fans in the workshop
are equipped with variable frequency
regulators to reduce unnecessary
exhaust air flow. Such move cuts power
consumption by 30%, and saves 120
MWh power annually.

FEXERAT et SHR SRR,
BHEHIRITRE, SEBEITELT
AE 2000, FFTLIFAEREE 15 JKREM.

Street lamps in the plant area are
provided with Beidou latitude and
longitude controllers. These controllers
enable time-based luminance control
of lamps, saving energy by 20%, and
reducing power consumption of 15 MWh
annually.

PRONERKAT RIS “= RN ARE e
IE, MEREFTTHRRUETE
W, AFEFFUKE KREERT
A, it 202343 B%T, Ffh
BERILIHARASERZERAL 20 %

H 7t

Zhuzhou Megmeet will construct a heat
recovery project of air compressors, which
is scheduled to complete in March 2023.
The project recovers excessive heat left in
production to heat water for employees
living in dormitories. It is estimated to

reduce natural gas expenses by more
than RMB 200,000 annually.

AN R, &

REIZHIIR KRR, RiFS LUIaTE
B, B BB R
RHREABRUERE, FHLMEE 20
JKELBYo

The workshop is furnished with new
energy-saving water dispensers with
the time control function. These devices
meet drinking water needs intelligently
in working hours, and stop heat
preservation in off-duty hours, reducing
energy consumption by 20 MWh
annually.
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HISEFIER

Emission and Waste Management

SIRKFENXTESEFTEXIFREHMNEN, HIRRRREFTEIE~ERSHYER, ATMTESTELEE
BEEEK. BN, BEAYEELEEAYNAEEEFYS.

Megmeet pays close attention to the impact of its production and operations on the environment, and actively identifies the types
of pollutants during production and operations. Main pollutants of the Company include domestic waste water, exhaust gas, and
waste includes non-hazardous waste, and hazardous waste.

RERET(PEARKMEMERIFE) (PEA RIMEREREY) S FIMERaE) (P A RAME SR aE)
ENRHEMERSSRIAE) FERENSABRINE, FHEERNT. ARFARISRER, MRS RGEHE,
HRETUSTAIHIT GIVERR, LUBD AR s RIS RIS A B,

The Company strictly complies with applicable laws and regulations, such as the Environmental Protection Law of the People’s
Republic of China, the Law of the People's Republic of China on Prevention and Control of Environmental Pollution by Solid Waste,
the Law of the People's Republic of China on Prevention and Control of Water Pollution, and the Law of the People's Republic of
China on the Prevention and Control of Atmospheric Pollution. The Company takes effective measures specific to different pollutants
in order to ensure the emissions of pollutants meet national and local requirements, and lessen the impact of pollutant emissions on
the environment.

EERFEESRYRLESN

Pollutants and Treatment Methods of Megmeet

bt i) SEFX
Pollutants Treatment
BHNMEYEY BEERILMH, BERMXERRSHHE 15 K

STHN

Tin and its compounds

TS Pump exhaust gas via the exhaust system after
JREIRE activated carbon adsorption to the upper air 15 m
Welding fume above the ground.

BES ... .
e &4 N — = X =
LY, SRFRLD. —ALI B myamsmms R B S ,
au. EREENLED. a5 our . .
urify exhaust by activated carbon adsorption or

Particulate matters, total suspended catalytic combustion
particles, sulfur dioxide, nitrogen oxide, VOCs
and ammonia gas

Exhaust gas

KFFAE. DEYH BFY. £
EEE. . Gk, BE S MERGNE AT EH NI EE 5K B

chemical oxygen demand, animal and ' Discharge waste water meeting the discharge standard

1%

FIEEK

Domestic waste water

vegetable oil, suspended substance, into the designated municipal sewage pipe network
biochemical oxygen demand, ammonia after treatment in the sewage treatment system

nitrogen, petroleum, and total phosphorus

B

Pollutants

—REEEFEY
General solid waste ZAUNITE

Office waste

EiNRE. BREEEEY
packaging materials
Bl BR. BRI

fluid

BEEFY

Hazardous waste

Used lamp tubes

EER AR

EAGHR

Waste water sludge

B, REEEWNARRTRESED. FRAEHE
ES. BKNIGERINIER, WRETUSTYHBIRE
EXR. #75KARRITWARER K,

t5h, AREMEKRRERSEAITL R, RERIKR
FEBIEREDEGOK, $oRE, ERIVELE
MIRBTERZ I, 2022 F, ATEIFFEBEFAK.
RETIKEIKRA. MPmHEER D ERRRNIE. XY5RT
HITTLOKBEREREDVELTLORAKI . 2022
F, RERKSS COP KRBER, #*iG CRIFD.
WERW, HIIEMN AERA T KIMEBNL~ BEKFT
4£0.076t/ Ao

2022 F, REIRRESRIMERIFEFO AR EMBVE .

EEEFrTastt. SEEEY. ER

Waste electronic components, packages of
parts and components, and waste paper

Waste resin, and waste hazardous

Waste oil, waste liquid, and waste cutting

ﬁ EITE

Leftover materials of waste circuit boards

Treatment

PR SEE RS

Employ a relevant service supplier for waste disposal

Enseaveis g (S Ll

Transport office waste to the municipal garbage
station for disposal

EEERRMNBANE (3T65)

Employ a qualified service supplier for treatment
(incineration)

ZHAERRANRAE ()

Employ a qualified service supplier for treatment
(neutralization)

FHAEARRVRULE (B

Employ a qualified service supplier for treatment
(recycling)

EHERRNRANIE ()

Employ a qualified service supplier for treatment
(crushing)

ZHERRNBRANE (HIE)

Employ a qualified service supplier for treatment
(landfill)

At the same time, efforts are made to monitor the emissions
of exhaust gas, waste water and noise in Megmeet and its
production branches and subsidiaries in order to ensure pollutant
emissions meet national, local and industrial standards.

Besides, the Company attaches importance to water resource
management. Stable municipal water supply is a main water
source of the Company, and the access to water source has no
significant impact on the environment. In 2022, the Company
took actions to facilitate the cycling use of water, installed water-
saving taps, adopted toilet flushing sensors, and promoted water
resource conservation among employees. And the Company
was rated C after it actively participated in the CDP water
questionnaire survey. During the reporting period, Zhejiang Yihe
Sanitary Ware Co., Ltd. reduced the waste water volume per unit
product to 0.076 t/set.

In 2022, there was no violation of laws and regulations related to
environmental protection.
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Craftsmanship Spirit for High-quality Products

it & Gl

R&D and Innovation

SHIV A SIFENRREQTIFELBHNIERER, AR RET (FEARKNERFHDZE) (PEARKM
EEZAME) FHEXEREN, BNTRUATHTEMACFERER, $IE (TUWERNFRALME) Gt
REEERF) (MEFRFEE) FEEFE, UREQRMAME. HirmifaiENET R,

The key for sustainable development lies in excellent R&D and innovation competence. In accordance with applicable laws and
regulations, such as the Law of the People's Republic of China on Scientific and Technological Progress, and the Patent Law of the
People's Republic of China, the Company stays committed to establishing and continuously improving the R&D and innovation
management system, and formulates management regulations including the Development Procedures of New Industrial Power
Supplies, the Design and Development Management Procedures, and the Project Development Evaluation Regulations, to ensure the
efficient implementation of R&D projects, and development projects of new products.

PERFAF AR CIRES], REPEHT A RIE BRSNS, TRt FFRMER. FIRMERFETMER 5 D
B8R AR A ASIETUERERANTMH, SIEF@mBIFEALZR, NRIHHERE R~ mFmaRed
2. 5FRBERNSIZIEREUNMRSRES, NEFRESRENH™ MR

In order to enhance the product R&D and innovation competence, the Company divides the new product development cycle into 5 phases,
namely concept phase, planning and design phase, development phase, pilot scale phase, and mass production phase. Centering on the
needs of customers during the new product development process, the Company works out detailed R&D plans, and takes into account
the whole life cycle of products, their process quality and service quality throughout the product development cycle in order to deliver high-
quality products to customers.

%

O0000O0

,

ERRIHTmALTE FE

New Product Development Process of Megmeet

ST BRRERDM, BITIEDN, BB IITUREITH,

Conduct market and customer demand analysis, feasibility analysis, and project approval review in
order to make a decision on project initiation

ELSRER

Concept phase

FERT RIFFT R RIGIE, RS BEE, FaiNEEERRT.

Formulation of detailed product development plans, determination of product specifications, and
design of overall product plans

THRIFTER

Planning phase

Rt EME SRR ST RISTE, R EIERTI,
Design and > »

development phase Formulation and redlization of detailed product designs, prototype fabrication and test

TR RN A BN rRistBf B
<

Trial production, and prototype test Pilot scale phase

= IA
BME R @B B,
Mass production > > o )
phase Realization of mass production

s, AEEEE TS MBI AHEIA. EERINEI A BN RS FHES T, TR hiaelees, FE
LR8I T RABRITHISUITIFEIN AR IR, FEATT. BRRHENAN™ M. B, ARETRECER
K, RBANTHEAIENIMEE SRR, BRETBREaANE. EhER. AHReEEN, HEFRER
PP AEBEARFFIREL S AHA DB E,

The Company strives to constantly strengthen its R&D and innovation competence by setting up an excellent R&D team, establishing
R&D bases in China and abroad, and cooperating with universities and research institutions. The Company increases its investment in
R&D and innovation in power electronics and related control fields in order to provide the market and customers with better products.
At the same time, the Company adheres to scientific ethics, identifies and evaluates the impacts of R&D projects on the environment
and the society in order to prevent incidents seriously damaging the natural environment, life and health, and public safety, and forbids
any R&D projects infringing upon the basic rights of individuals or harming the public interests.
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ZERIFEIREINEE NI T BT

Main Measures for Better R&D and Innovation Competence of Megmeet

WD) s
(aa)

R&D team

PR EIPAELE 8 fffd. 200 RAMME 10 FLULFRLZEMERT W ARS 1,800 RAES T,

The R&D team consists of 8 doctors, 200 professionals with over 10 years of development experience, and 1,800 researchers.

HAENEIS
R&D bases

NEVDFTEFRE. RoMEI8Ir 8 ML R,
The Company has established 8 R&D bases in China and Europe.

FEREE

Cooperation with universities and research institutions

REWFEESHEAT. BT AR, ZEBHBFRSGHAFL (Center for Power Electronics System, CPES) FLEEF
BAEXEFIAUEIEIARAR. AT EFEREHRRESES M.

The Company has developed cooperation and exchange with Hunan University, Wuhan University of Technology, and Center for
Power Electronics System (CPES) on cutting-edge technology and personnel training in electronics and related control fields.

HEh eI

Inspiring Innovation

RNAGKIE GURFNEIRERNNE) (ERKBREARERMBMBELITLAE) FHE, S~ ikl 1T
Zn FRARNA R SNAIRIDE 10 NI, B R TRACHE SRAED,

The Company has formulated incentive regulations, such as the Management Measures for Intellectual Property Rewards, and the
Regulations on Award Evaluation of Excellent Projects in the Megmeet Electrical Technology Summit, and set up 10 rewards in terms

of the development and application of new products, new materials, new processes and new technologies in order to encourage
employees in technological innovation and progress.

% BREAFERRES

[ama) Annual technology summit

ERFERARBRSRATERATHNEAZNEDN, EEMRAREEWEL DFRE. ERATZEIRARZTRSH
8l, SBUNERATERR,

The Annual Technology Summit, an important technology conference, aims to enhance technological exchange and joint innovation
among the business divisions, branches and subsidiaries, and shareholding companies, and build a better technology platform.

2022 FEEARAER, Rit 140 A25, W “BERAK, &FCIFH ~EM, Bs HLENRNDR BAZHITE,
YEMEZLR, AR, BATGRERIR, HEEFARATE,
In the 2022 Technology Summit themed "Focusing on Technology, and Promoting Cooperation in Innovation”, 140 attendees

discussed R&D and testing issues, and shared project experience. Serving as a technology platform, this conference facilitated
exchange among departments, and improved product quality consciousness.

ERRISRRUIRRE

Scientific Research and Innovation Honors of Megmeet

EEERE
U.S. Energy Information Administration (EIA)

75 17 B9 800W RRRS588 FEIRIATSE 80 PLUS THEIAIE
17# 800 W server power supply passed 80 PLUS Platinum Certification

g TUMERLT

Industry and Information Technology
Department of Hunan Province

HRE 2022 BRERNSATITZRIE) (MONEREKES)

2022 Intelligent Manufacturing Benchmarking Workshop in Hunan Province
(Zhuzhou Megmeet)

2022 FEHATEERTLI (#FHEE) WIS IAEIRAR) 5 A IBEFNERNT
One of the second batch of intelligent plants in Zhejiang Province in 2022 (digital ; Zhejiang Provincial Economic and Information
workshop) (Zhejiang Yihe Sanitary Ware Co,, Ltd.) 1 Department

RREFmSRS

High-quality Products and Services

o EEE

Product Quality Management

REHEBT (PEAREMEFRREZE) FEEEM, B “BRJMHE NRERT, MESMENREEERE
71, TEEA RS,
In accordance with applicable laws and regulations such as the Law of the People's Republic of China on Product Quality, the Company

has set the quality policy of “pursuing zero defects”, and developed the full-process quality management competence to improve
product quality continuously.

WEHIAN, RERE T FAEET 1S09001:2015 B EERARINEFZHERIMAIL. ABESFREREEEBT,
TEHITE, RRIKREBILANNER, THEZFHENREN, WERASTmAEWE RFNTIRS .

During the reporting period, the Company and its subsidiaries obtained multiple domestic and foreign certificates, such as ISO9001:2015
quality management system certificate. The Company sets and regularly evaluates annual quality management objectives, and strives for
quality improvement to meet customers' expectations and maintain the good market competitiveness of its products.
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EARITERNERITE. BUNREEEREREKR

oy o) 23 e 2
PSS RERRE B
. . Establish the quality management
Comply with national standards
system
n (FREARHMEFRREE) = |SO9001 FRZH&H
The law of the People’s Republic of ISO9001 quality system
China on Product Quality
= |SO13485 ERIT s E BIR AR
1SO13485 quality management
system of medical devices
= |ATF16949 ST IS BIREAR
IATF16949 quality management
system of the automobile industry
o )

J

NTEFETREEEGAR, QRATFIE—EREMA. M. GENRRSHNEIZMPUTHIRE, BERATEN

miME R ESRERN RS,

In order to implement the quality management system better, the Company has formulated the full-process quality control procedures
covering R&D, supply chain, production and services to ensure high-quality products and services are offered to the market and

customers.

FIEREERRE

Formulate quality management
regulations

= fIE (MES iEEIEEIEFM)
EEERIE M

Formulate management regula-
tions, such as the MES Quality
Management Manual

ERRBREEERNE

bl

Quality control

77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777

ANES
Description

77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777

2022 FHE
Progress in 2022

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

b
Product phase

RnEE
System
management

Y-l pes il
R&D quality control

FErmif R,
A IPD (B =mFF
x) miE HAad
PMS (FRARIZEIE)
FTC (P mEEED)
&,

Adopt the IPD }
(integrated product :
development) process
and make use of w
PMS (R&D process :
management) and :
TC (product data 1
management) ‘
software in the product !
R&D phase. !

AARITRBREET
ISO17025 TAIEs !
The R&D and i
verification laboratory

passed 1ISO17025
certification.

rssiZ oA
Concept
formation :

FEandEen /A HA
PLM (Product Life-Cycle

R ST
Supply chain quality
control

K A3 MES & 4t ([ 7
UH

Apply the supplier-end
MES system;

DESEHRMNESI
ANERBEETHE,

Conduct supplier access
and quality management
by types hierarchically.

MES BNV EIRRIM
1&;

The supplier-end MES
system was optimized,

HrERE LR
(SQE) ZAZR N7 rsdt
TYRRERTTURE
h;
Supplier quality engineers
(SQEs) organized
suppliers to improve their
material quality;

NEF RN EE IR
W=, #TEHUC
Ho

The Company evaluated
the improvement results
of suppliers upon the
improvement reports of
suppliers,

U]

Production quality control

ERNELEH, T SKIMEFL.
Bt EE, RRSEFBEMER
BERE, MARIIEME;

Realize digital and automatic
management for plants during the
production process, improve production
efficiency, and reduce energy
consumption to guarantee process
quality;

EFmEFNER, TRMR. Eh
Wi, 2R EZERANEF T
> 100% X7=ame Tt

Integrate production compliance tests,
aging tests and full-function tests into
production procedures, and test all
products.

SMT Zjal5eplitiiE, £ MREE
&, YPRAEFH B EER
I

The SMT workshop completed
transformation, enhancing production
environment, and logistics and
production automation;

LR OESTRERTIRRR, A
BhCECEYIEHT TE;

Construction of the main part of
intelligent warehouses was completed,
laying foundation for automatic
distribution of materials;

NEIFTERCHTER me BaARL
2%, AEFmEBAREL 4 5,
The Company completed 2 full-
automatic assembling lines of

consumer products, and 4 full-
assembling assemble lines of vehicles;

SEREINLT TS,

The Company switched to other
production in overseas plants.

PRI SRR P I
Product Process Product and process
development development : verification

EHE )

Management)

PLM(Product Life-Cycle Management ERP(Enterprise Resource Planning
E ERP (Enterprise Resource Planning)

AAEH) :

ARSS qmpE
Service quality control

KRITIWHERZR
BONRERIFE,
RMEET . R
ANARSS 52H o

Set up channels for
professional after-
sales services and
quality complaints to
offer professional and
timely technical service
support.

WESE. BARS
AL

The Company
established new service
offices in the Republic of
Korea and Japan;

AREEZFAREE
BE, BENEMRE
FAERF N B MLk
=R

The Company launched
the annual customer
satisfaction survey
among the customers of
all its business divisions
and product lines.

EEiRs
After-sales service

MES (Manufacturing Execution
System BRI TRSE)
MES (Manufacturing Execution

System)
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202 F, AEEAEHANRAL. AIRAT. XBRUAT. IRMEFRXTFRAERESHEAVE)IIHIT 539 X,
BINERERET A, REINE. REMES, BRI 987.75/0\8Y, Rit 10,594 AkE5, BE 100% BI5E T,

In 2022, the Company organized 539 quality safety training activities in terms of quality tools, standards and procedures for over 959
hours. A total of 10,594 new employees, on-the-job employees, employees in the key positions, and engineers received training, with
100% attendance rate..

EF RS

Customer Service
NTRI TSR, ERKIET 10 R MEL, ATRT TRENTPREGR, BE~RNERE. BOX
FEHERS,

The Company has developed its global service system by setting up 10 offices globally. And it has established a customer service
system well covering product selling and services, and customer exchange activities.

ERKBEFRSER

Megmeet Customer Service System

N 4

u REWERE: RIUIRSMERR, RS,
PSUREEIVESles

Hierarchical service network: Set the hierarchical . o TS R A N
service network and the service hotline to respond " BIBMESR. ARBAKERARS, BRA

to the needs of customers timely. BIRCACARSE, SEPRTRAFENBRIS

 FRARRSER . URFRHERANSENRS 2, LT EM A R,
1R, BRI TIBEF RS, BEERRAT. Take part in exhibitions, and organize touring
BERPOMESFNINTEM, NEFREHZL |- o >~ technical seminars to show the advanced
TBTRIARSS o ’ innovation fruits, exchange solutions to
. y RS

technological upgrade with customers,
Localized technical service system: a service pattern I’ Product sell and promote industrial transformation and
catering to the needs of customers. Establish the | KSR sustainable development.
professional customer service teams that consist of + \RRAEEALSEY |
employees and engineers from the warranty center
and the cooperative certification organ to deliver
\ professional service to customers timely. /

/ Customer Customer \
satisfaction Privacy
Protection

m FHERRERR, WEEPX AR, R . - N . -
L o BIRUSEENEERLSEEAR, #IFRFE
Visit clients regularly to collect opinions on the

Company from customers. BRe,

Establish an information security management
system well to safeguard the information
security of customers.

» SEEFRPENHEEFENE.

Organize customer satisfaction surveys and follow-
ups annually.

/ -

It

2022 &, ABFEHE. BAFRSARL, FET AHRSHERBSTE. IREPAN, AFHTEFHEER
BECEREABFAR LM TEHIT 21 FFREEH. EH, FEENRHEMNAAREER. REEA. NE
BFEAH 60%. 30% M 10%. BFELERER, FHERBBEERIET 85 7.

)

In 2022, the Company set up service offices in the Republic of Korea and Japan additionally, expanding the coverage of its service
system globally. During the reporting period, the Company launched the customer satisfaction survey among the customers of all its
business divisions and 21 product lines. Respondents in the survey included 60% major customers, 30% medium customers and 10%
minor customers. As shown by the survey results, the customer satisfaction averaged above 85 scores.

FHLRF=AERIA

Intellectual Property Protection

ERORRRA ‘SRR, WK BIER, MRET (PEARKMEZME) (PEARENESHE) (hiE
AREMERFIOE) (PEARENMERAELZSZE) SEREN, BABSMRFNRPLIE, NRETFEEF
A, FrERRILHABIRIRSY,

Upholding the principle of "respecting knowledge, and keeping honest and innovative”, Megmeet focuses its efforts on protecting
intellectual property, enhancing the use of patent information, and avoiding infringement upon the intellectual property of others in
accordance with applicable laws and regulations, such as the Patent Law of the People’s Republic of China, the Trademark Law of the
People’s Republic of China, the Copyright Law of the People's Republic of China and the Anti-unfair Competition Law of the People's
Republic of China.

REMRFEERERNEERET A, HIE(ERBIMRFRIIEFM) GIHRFRIFAEIENSE) (BiF. F5. B2 ENE)

CGIRFINERSNSIMESME) FEEFE, BIg—ESMRFIEWENEE, MIRF XL EEURANRFY
HIFBE = KERT—ARRVRNRF G R, 8E 2022 FK, SREKRTE 2 XFLE@ET GB/T 29490-2013 IR
EEARINE IREFNERD -

Relying on the information management platform, the Company has formulated management regulations such as the Megmeet
Guide for Intellectual Property, the Management Regulations on Intellectual Property Litigation, the Management Measures for
Trademarks, Brands, and Domain Names, and the Proposal Procedures of Domestic and Foreign Trademarks with Intellectual Property,
and developed an intellectual property system integrating construction and management of intellectual property assets, control of
intellectual property risks, and management of intellectual property litigation. As of the end of 2022, the Company and its 2 subsidiaries
have passed GB/T 29490-2013 intellectual property management system certification (effective during the reporting period).
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R NERERG R

Megmeet Intellectual Property Management System

E XA E R EE

Construction and management of
intellectual property assets

ZHERT 2022 FIRWENIRFNRIP T EHEHE

Main Measures to Protect Intellectual Property of Megmeet in 2022

m SEEHTFRE EIP- ANRFNEET S, KRMEEBFL;

Improve the independently-developed EIP - intellectual property management platform to enable the
online operations throughout the process.

SEEARROAIRFY = EREERNRAFACCEHEE, HARKHERE SRS,

EETREESET

Improve the construction
and operations of the
intellectual property

Upload the intellectual property data collected regularly for reference and statistics by the demand
departments of the Company.

SEEERITHLMIE;

. g LRGSR EIE
HRFA R S ° )
. 5 @ Management of intellectual property
Control of intellectual property risks o . litigation

ERRIEREFAEBEIMIAENEERFRILEER REHREXN
Intellectual Property Management System Certification of Megmeet and its Subsidiaries (Effective during the
Reporting Period)

RZAEKIFEIRNBIRAT GB/T 29490-2013 IAIE
W Shenzhen Megmeet Electrical Co., Ltd. GBJIT 29490-2013 Certificate

AL DA BRAE
Zhejiang Yihe Sanitary Ware Co., Ltd.

GB/T 29490-2013 TAIE
GB/T 29490-2013 Certificate

HNERE KBS BRIRELAR
Zhuzhou Megmeet Electrical Co., Ltd.

GB/T 29490-2013 TAIE
GB/T 29490-2013 Certificate

2022 F, ABRFEAEIRFNEFE. FIRFNXEEENRSTERIRFNEBE TS IGE T, REURARNIRM
NEIBRES T,
In 2022, the Company focused on the construction of intellectual property assets, the control of intellectual property risks, and the

improvement of the intellectual property management platform, with a view to enhance its intellectual property management
competence continuously.

information platform Improve the review and evaluation process.

= BYLHARIUREEMZ, T MIEEEhBNN LR, EFRRANREREFRSE .

Establish the patent grant reminding process to inform the inventor of patent status information
update timely.

= REIER EIP- AHRFINEET A, PMS RASEETR, TIHR#IALME, SESHR

FIRF IR 12 ETF, THBTRIEEIRFAS BRI,
Construct intellectual Follow up R&D projects actively and seek potential high-quality patents relying on such management
property assets tools as the existing EIP - intellectual property management platform and the PMS system to achieve

the closed-loop management of R&D projects in terms of intellectual property.
» TEFAAE, 2EEETWARAEFZ. IRFIRMEREELERARNENR KL,
RIP R BEIRRIR A
RPN EER Patents: Assign professionals to review, identify and cope with the clauses concerning intellectual

Control intellectual property risks in various contracts to protect the intellectual property assets of the Company.

property risks " EEARAE, AEMEARBIRERREENK, HIESERMIES T K.

Trademarks: Figure out the situation of trademarks and potential risks, and work out and implement
proper solutions.

= HERFEAERFIRE,
Provide training of basic intellectual property knowledge;
= EFARRF NG E R AR R R

Provide training related to intellectual property regulations and operations procedures;

7 1323 PN
ADAFREE . BARREHESHE;
Organize mtel!eptuol Provide training of technical disclosure preparation;
property training

= LREHEREI I,
Provide training of patent mining competence;
= BARTHANRREIR,
Provide training of improving the employees’ consciousness of intellectual property.

2022 F, AREFARARFNEERETAERR 2022 FE AEMRFURERL” 5. #E 2022 FK, A=Kt
RISRANEFEEE 1,122 IREHIN, ARRKESHIRFAMERBIE EEMEM, ARE _EREE EANFAREA R E.

In 2022, the Company was titled as the “Intellectual Property Demonstration Enterprise of Guangdong Province” due to the intellectual
property management platform it developed independently. By the end of 2022, the Company has been granted 1,122 patents. During the
reporting period, the Company had neither violations of intellectual property laws and regulations, nor lawsuits regarding intellectual property.
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HER 2 SRTLRIP

Data Security and Privacy Protection

SIEARFFESEEZ . HUERR TR, ElE. #F NE RN ZEPARHEEST (PEARFENEWS
zeE) (PEARENEHEZ2E) (FEARENENAGERERIPE) FRAMNERREEREMN. QAFRILM
SERAEHE, NRBMEREREBNRIPHITIEEE,

Megmeet attaches importance to the privacy protection of customers, suppliers and employees. In the collection, storage, processing,
dissemination and sharing of personal information, the Company strictly complies with applicable privacy and information security laws
and regulations, such as the Cybersecurity Law of the People's Republic of China, the Data Security Law of the People's Republic of
China, and the Personal Information Protection Law of the People's Republic of China. And it has formulated and implemented internal
regulations to regulate the management of confidential information protection.

ARREFARBIEERLERFRINEER (REHAEN)
Information Security Management System Certification of Megmeet and its Subsidiaries (Effective during the
Reporting Period)

A ZREARIFBIRNBRAE]
Shenzhen Megmeet Electrical Co., Ltd.

1SO27001: 2013 TAIE
ISO27001:2013 Certificate

HNEREAKFB B REEAT
Zhuzhou Megmeet Electrical Co., Ltd.

1ISO27001: 2013 IAIE
1ISO27001:2013 Certificate

NERIUERLEEERE, HALSRHFL, B LM FTHNERER, BN, ARRYTENEEL2ERER,
BYRZUMBITABMEERERE, EXTARNRIRTRETEERENEMES]; RALENEERE2RANERIE
SXMEEX2HER; BEER2EERMABELS, FAMEARTINEELZE2ER.

The Company has defined information security management levels centering on business and established a top-down information
security management system well. Under the management system, the Company has formulated and revised information security
regulations to define information security requirements that its employees should meet; adopted advanced information security
technology to protect the security of key information; incorporated information security management into its routine business
operations, and continuously enhance the employees' consciousness of information security.

EERLERER

Hierarchical Information Security Management

EERRLMS/NMA

Information Security Leading Group
RIBERMTUEXEESLLNEEE. AENEM, FIEQEEER
2EAHEHNER, 8% KEERER2TIE

Formulate general regulations and strategies for the Company's information
security as per national and industrial information security policies, laws and
regulations, and guide and supervise the information security work.

EERREE

Information Security Department

BT ARIE R R MS/ NMARIY, FIEEE L2 EHIEMEE,
FHEHITELER L LBXES,

Execute resolutions made by the Company’s Information Security Leading

Group, formulate regulations, systems and strategies on information security,
and facilitate the implementation of information security-related matters.

EFRLE. FAREERSMA

Information security teams of business divisions and subsidiaries

PITEARUNEELL2TEER, ARAREERSKRETIE [
EERLTS/ NEAREERREENHS,

Comply with their respective information security requirements, organize
the information security inspection within their respective business divisions

and subsidiaries, and report information security incidents to the Information
Security Leading Group, among others.
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ERRBEEREEENGKR

Megmeet Information Security Management System

PRERERIESERE
Comply with national laws and regulations
n (i A\REMEMELZ2E)
Cybersecurity Law of the People's Republic of China
(i AREFMENAERERIPED

Personal Information Protection Law of the People’s r (ERREFEMNTR)
Republic of China Emergency Response Plan of Information Security Incidents

(i \RENESIERZ2E) (ERAEFDREENE)
Data Security Law of the People’s Republic of China Management Regulations on Information Asset Grading

 (ERESTIREEE)

Management Regulations on Access to Information System
(AR5 2BL L EIBE)

Management Regulations on Server Security

" (EFRiGRSEENE)

Management Regulations on Production Endpoint Security
CIVAEBRTHERERIED

Operating Regulations on O&M of Office Computers

u (ERERFAANND)

Confidentiality and Competition Agreement

FIEEERSEEHE
Formulate information security management regulations
» (ERZLEEXENE)

Management Regulations on Rewards and Punishments
of Information Security

BRGHEEREEIERA EERLEE
Adopt advanced information security management Conduct information security management

technologies

n XAEHNERZTEMIPRA, KMERHE~E2ED
EEIRRZ 2. TR, EEtS,

Adopt advanced information security protection
technologies to ensure safe, accessible and traceable
information assets throughout the life cycle.

w SSHEI L. PR, HRIAEZE. SEPEMNBTE
X8
Establish an automatic warning system enabling information

assets to be visual and controllable, and information security
incidents to be intercepted and traced.

» SRZEBERALSAEME, SWSEMET.
Integrate information security management into the
routine operation process.

» B ERAER R IZ S R NS SRR T RIS FARIP XS
BZ T,
Assess privacy protection risks through regular internal
audits and rectification within specified time limit.

2022 F, REXFEMARRIAREZ LA TERL2E)ISERZ,;, ABNAE. USEHERRMUARFZEELD
#Fll, BINBREEIERMRIP. ERLX2RIR. WEANSMBEFRNES, AHNERRITHITABEEZS
B, BiRTINESR2EREE, EFATREMEEZENEEMIR, FHL EET, BABHERReRIFEIR.

WREHA, REREKNEF. HNBRRTRAMEES T,

In 2022, the Company provided new employees with online and offline information security training and assessment, and employees in key
positions such as human resource and financial employees with special information security training in terms of data and privacy protection,
information security consciousness, and preventive measures of phishing and telecom frauds. Besides, the Company popularized information
security regulations and knowledge among employees in routine work by setting up information security bulletin boards, and organized online
examinations to strengthen the employees' consciousness of information security protection.

During the reporting period, the Company had no incidents in which the private information of customers, suppliers and employees were divulged.

RS

Supply Chain Management

RV SEHER

Supplier Responsibility Review

NHRTFRREBSELEESH, KGR ERENX
MVERRE. A, . MRLZ2FHEIN, T8
SEHNT. FIZRSLAORENRE, EFHMEESIIS
BRI RSB RETRE LR o

NEFIET (REIEIVERIER) SEEHIE, X
MR, MFHNEAREE, WFnsRNE, A8
EENRISEHITIR B, BHRBINE AR,
BESREUREIHETELE, WERERTTE
REWRERHN TR HOOEE K,

NHFERFWF BT EMERR, QBN HNE LR
mEHTERNIER. SEhWARE. £FEsmiRER
1. REBRSYIREENEFZ BN GFRIHN
S, AEHRER (RMIEWVEIRIER) WHNEHITITE
AR, EHIXNFIA S HNEHITITN, REBEWFN
SERIH N B REAENBYFERE, IR AT EREN
BIERYS A MU GRT. ERHNERHENER. 7R
FEMHRI SRS IRIRMRIAEE) REFER
AR EM

anp
[Aay

o

NEXIFTA R BRI 88 MBI R Rt = SR
TRA. ITHESER, B8R, ta. BLERNE
BAROMER, 2022 F, AEETTHHTIE 61 RHEN
BEZ, UNRKBHNEFERZ, REHA, Q7
7 2 RKRENE FRNEAS, WHNEHITREHW
HERIRAENER,

In order to ensure product quality, and implement the
operation guidelines, Megmeet has introduced strict
requirements of suppliers in terms of quality, cost, lead time,
environment and safety. Besides, the Company has teamed
up with suppliers to carry out the development guidelines
of environmental protection and resource recycling through
regular sharing, review, tutoring, and communication.

The Company has formulated management regulations,
such as the Procurement Management Procedures to
manage new and existing suppliers. The Company organizes
field assessments for new supplier candidates in terms of
environment, health, safety and social responsibility, and
proposes improvement requirements for candidates with
unsatisfactory performance in audits.

In order to ensure the conformity of purchased products, the
Company controls suppliers and their products effectively.
Suppliers are selected upon the assessment of enterprise
scale, production and quality control competence, lead time
and logistics competence. In accordance with the Procurement
Management Procedures, the Company assesses and selects
new suppliers, re-assesses existing qualified suppliers regularly,
takes proper measures according to assessment results,
records these assessment results and measures, and files
these recording documents. It is required that the packages,
products and components provided by suppliers should meet
the latest Environmental Protection Certification Specifications
of Materials, the requirements of customers, and applicable
laws and regulations.

The Company identifies, assesses and reviews the possible
environmental and social responsibility risks that suppliers may
involve in, including environmental, social, business ethics and
management risks. In 2022, the Company assessed 61 new
suppliers and re-assessed existing key suppliers. During the
reporting period, the Company organized 2 large-scale online
supplier conferences to communicate with suppliers about the
green supply chain.
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MRS B

Control of Conflict Minerals

NEIFERAMIBEASTEN BT (RM) IR,
ERAMARE ~REEMR (Conflict Minerals Reporting
Template, CMRT) X3 ftRz R AHRE P BIEREHT
REZAE, HIRBEEFAERFINES, AFRRFRM.
A RFHEAE A EESEHEA S SRR A R
AU X AR 7 A EIS P ERL R B AR R EHE
BB R REZI

2022 F, AEIHM 315 RFMEH R L AR YIRER
# (CMRT) , FH[EIUx 315 RENEAIEN CMRT 8)%,
BEXIAT 100%, ELEE—BRARFEHTEDN
W FRIERZF (RMAP) RUAKRE TSR, AREE
RN EHEEHX LRI SR TAENBRN™FS
RMAP S M N ST FR. & ZE 2022 3K, QRBXRA
MHN BRI PR EERENREIHNERES
EERMUXAY R o

The Company declares that in line with the Responsible
Minerals Initiative (RMI), it will launch due diligence over the
use of conflict minerals in its supply chain referring to the
Conflict Minerals Reporting Template (CMRT), and fill in the
template upon the request of customers. The Company will
never purchase or support the use of conflict minerals that
may directly or indirectly fund or sponsor regions affected by
armed conflicts. To this end, it audits the use of conflict raw
materials by suppliers every two years.

In 2022, the Company distributed the CMRTs to 315 suppliers
and collected back 315 CMRTs that were filled in effectively.
In case of any smelters or refineries failing to meet the
Responsible Minerals Assurance Process (RMAP) found, the
Company will require suppliers to take rectification measures
to meet RMAP within the specified limit; otherwise, they will
be removed from the supply chain. As of the end of 2022, the
Company did not find “conflict minerals" from the Democratic
Republic of Congo, and the surrounding countries/regions in
products delivered by suppliers.

UAAZ, BIAFF5ME

Putting Employees First, Promoting Equity and Harmony

I TREMSN

Employment and Rights and Interests of Employees

1 T RSN ERF

Employment and Protection of Employees’ Rights and Interests

RIZEWSEMEFELEBRNERR AT —, ZIRAKBFENRSIAT . REAS . KEAT . AR RET (FEAR
HMEFE) (PEARKMEFZIEEE) FEREM, FIEXTRIRM. NaFRFEXNIARBEENE, RE
AERERTIEE. A, I BRN2IZEFIE. A B8, BWRE—IATIMMAE, Ttk "8 F
. MRIEHEERT FENNRHIN R, REEP2ART, 88%oiaRI. HSKEL. BINRIET, HEIIMET
EMEENG. R, AFHE (BRREEGE) , LIRS RS AABENNE,

Employees are one of the important assets for a company to achieve sustainable development, and Megmeet values attracting,
retaining and developing talents. In accordance with applicable laws and regulations, such as the Labor Contract Law of the People's
Republic of China and the Labor Contract Law of the Peoples Republic of China, the Company has formulated management regulations
on employment and protection of rights and interests of employees. These efforts aim to guarantee standard-based, open, and
transparent procedures of recruitment, employment, work and dismissal, provide candidates and employees with equal opportunity
and treatment regardless of race, religion, age and gender, and safeguard the lawful rights and interests of all employees, including
contract workers, dispatched workers, employees rehired after retirement, and outsourced workers. Also, the Company has formulated
the Management Regulations on Talent Introduction to enhance talent recruitment efficiency.

tesh, ARRHIE (RIFRTRZUISMSELIE) , BEWMIEREN. RELS REFNER, HEXEI. E5
EHFFIBIEL 7 R TERAMERIFG], TISSERIERTA R TR & EN .
Besides, the Company has formulated the Regulations on Protecting Employees from Discrimination and Harassment, specifying anti-

discrimination, anti-harassment and anti-abuse provisions, and has established the whistle-blowing and protection mechanism for
discrimination, harassment and abuse cases to protect the lawful rights and rights of employees.
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e e St ML

Overview of Megmeet Employment Regulations

B §IE (MSBBEEEIE) (EIEEBNE) SHE, THEEBRTI. 218855,
BAEEL, MSHMERRIRIEANTN, RE5RTEITHER.
Recruitment: Formulate the Management Regulations on General Recruitment, and the Management

Regulations on Interns; recruit employees equally; forbid forced labor and child labor, and eradicate
discrimination against any employee; conclude labor contracts with employees by law.

RS RIECEPEHIAEAN, HEBRFLNERER, ERIFMPUH SRR
T IE,

Decruitment: Formulate resignation procedures per local laws and regulations, and specify provisions
on the termination of labor contracts in the employee handbook.

RS AR

Recruitment and
decruitment

. HIE (RIFIEEE) , IEATFIERE, HRESURTIREHETSHRMET
RARERIFTENo
Remuneration: Formulate the Management Measures for Employee Remuneration, regulating

remuneration management; provide all employees with such remuneration as is higher than the
minimum salary standard in the local.

TeY: ITHHEIERNSEE 5K 8 /YT FHl,
Working hours: 8 working hours per day, 5 days per week.

THHRIR

Working hours and
vacations

¥R FIEIMEEMEIEGE, EREFRTEEKIENE, ARTERREMYFE, 258
IABAMANRRBEEDE, ARRANY; ST,

Overtime: Formulate the Management Regulations on Overtime Application and Approval, specifying
that employees have an option to overtime due to production needs by submitting the overtime
applications to the leaders of their departments and the human resource department for approval,
control overtime hours reasonably.

J

2022 &, REF-ZMARASSHEAE, FHEREQDSREAT HIEIER.

In 2022, the Company intensified efforts to introduce talents, and build high-quality talent teams.

RERE - SRESET K

Campus recruitment - cooperation with more universities

= SHAAGHE. AL, JIEHMXEREIR 17 Po
Develop cooperation with additional 17 universities in Hunan, Hubei and Jiangxi provinces.

EEmhE - mEEEERS

Employer brand - more intensive brand promotion

» JIAREIBEETENE M E,;
Intensify presence and promotion in online recruitment platforms;
= SEFE=ARBRATEE. EFELTHAIR,
Introduce third-party campus recruitment systems, and promotion and design resources;
= EBYVIBRETR. ERNIERES S,
Establish the recruitment portal, and provide streamlined CV submission process;
= ARBEARSHIEER, MBS, KIARS. BIIICRERT -

Reinforce promotion in the official recruitment account, and register and operate the recruitment video channel to form
promotion synergy in recruitment.

BEDRIZE -- AL

Recruitment program operations - fine management
n REHEEE LIRS + BRUABES SRS,

Campus recruitment: combination of development path and position;

= HRREIOEERAUN RSB ANEELMBEAT AR, KFEFNNE, M. 8. SREMHN AT,

General recruitment: Recruit project teams specifically to positions for which it is difficult to recruit proper talents, and to urgent
needs for projects, in order to supply high-quality talents timely and efficiently.

B EFNERERS

Departments: increased focus on and attention to talents

n ZEESASEE. TR S5 EREFESIRRES SRR IERR, BAEERAAFIBIERE,
Participate in recruitment through internal and external referral, and involvement in talent selection and cultivation, which
enhances recruitment efficiency greatly.

IWEHN, RERLRESRTEM. RTRMA. BEFshFEHEBXIFIREH,

During the reporting period, the Company had no lawsuits filed regarding employee discrimination, illegal employment, and forced labor.

EEARF 2022 FRTSTUSK

Megmeet Employee Diversity Performance in 2022

RTEE (N LRI (A) LHRTER (%)

rQﬁ Total number of employees Number of female employees Proportion of female employees (%)

5,265 11,963 1 37.28

SREEEPZERT AL (N SREBRPZER TS (%)

rQw Number of female employees in the management Proportion of female employees in the management (%)

63 16.84
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GITEMSXE

Employee Benefits and Caring

ZRARFRET (PEARKNESE) FEREN, REN2FERZTHNERNES RS (FEEERNE
BRET) . ABRGIET (RIABEITE) , RESARITHRKREZEZHHRFRR. BR. &R 5/UR. HERER
o PR, AEEKER (ERARRNSMEENE) BXRAE, $IET (RUIISEKREFESIRNEBIRARE 2022 F&
SRR (B ) CRUIZBKIFRARMNEIRAE 2022 FREBICHENITISHEZEIRNE) SEEGE,
H—PEERTEMNE, HHRTAKS AR,

In accordance with applicable laws and regulations such as the Labor Law of the People’s Republic of China, Megmeet purchases social
insurances and housing fund for all employees (employees rehired after retirement excluded) by law. The Company has formulated the
Management Regulations on Holidays and Leaves, specifying that all employees have the right to enjoy paid annual leaves, marriage
leaves, bereavement leaves, parental leaves and sick leaves by law. In line with the Management Measures for Equity Incentives in
Listed Companies, the Company has formulated the 2022 Stock Option Incentive Plan of Shenzhen Megmeet Electrical Co., Ltd. (Draft)
and the Management Measures for the Implementation of 2022 Stock Option Incentive Plan of Shenzhen Megmeet Electrical Co., Ltd.
in order to improve the welfare package for employees and motivate employees to develop.

tEoh, RABORBIBEIEMAR T, FHRNEIERT, AISCHRRETREMRTER, HLEESMET R,
2022 '/EE: _J)’_‘\I/EEjJTX)\/l_,\ aﬁﬁ 24691 Eﬁ; ?%éifgﬁjjiﬁﬁlo

The Company cares every employee in difficulty. In Zhuzhou Plant, the labor union collects the information about employees with
urgent needs regularly, and reports cases collected to the labor union in the local. In 2022, the Company invested over RMB 2,469,100 in
employee activities to help employees in difficulty.

R ETEARRERS

Overview of Megmeet Employee Benefits

BEAURAD FEEARE TR (RIS 25 HERK ;
Equity incentive Housing fund Physical examination Social insurances :
LT R TR REET [ENAES BEETHL ;

Interest-free loan Meals Commercial insurance Employee subsidies :

activities

RIfH= B3 THikihs HMBih= HHILE ;
Employee birthday Recreational travels Association of hobbies Gifts in holidays :
parties :
IOIR{RE R EE RIES EBE XAASERD :
Mental health lectures Dormitories Libraries Recreational and sports .

G

Communication with Employees

ZIRRFASE “RITATOE, HEMEZK” RN, MSAIMBREAD, LFRTBLZHXIN5T, AEEIE
A RIHER. TEHEX. 8 0%, RURTIREIESFSAAARRTAEL .

Adhering to the principle of “giving ear to employees, and co-building a harmonious Megmeet", the Company strives to find and solve
problems timely, and pays more attention to and guides employees better. Through regular informal discussions with new employees,
discussions with the management, regular meetings of departments and employee suggestion boxes, the Company communicates
with employees actively to learn about and respond to their needs.

ERRBFETOBAANESRE

Channels and content of Communicate with Employees at Megmeet

4 N
BRI, HEHRTHRERMAAT, HRATSARNERDHE, TISBRARTXRT
fER A RIB R,

Organize the informal discussions with new employees to help new employees integrate into the
Company quickly, and to solve work and life difficulties employees face practically as an effective
communication channel between employees and the Company.

\_ J
4 N

TR

' Informal discussions with
new employees

FEBEER HREERATHEATZLEEE. THEEMISERENRE, SHEEAZEEEE.
' Discussions with the . Communicate with the management about operations management, cadre management and
management ! business management to enhance their overall management competence.

- J
4 N

IS BTSN A RRN, SRStRMEMEIA, RREZ. RERRE,
’ Regular meetings of Hold meetings among departments or across departments irregularly to communicate information,
departments share resources and solve problems efficiently.

- J

4 N
ERMHAKTRT R TELKER, EHREEHMZNG, MRERFEANRTTURS

RIRNFE S
' Employee suggestion
boxes Arrange employee suggestion boxes in office areas, check and handle complaints regularly, and award

bonus to employees proposing good opinions.

- J
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nIERSR:

Health and Safety of Employees

ReE™

Production Safety

ZRKRFRA “ReF—. FAHNE. F501E WER, MEET (FEARKNER2EME) (EFReFHN
BmE) (BRAFRREEEFM) FEXEEEN, FIE (R2ITFEES) (ReEF8EHE) (EhitFRiE
RIEEIEF) SEENE, BULIINREERS, ARAFNHRDT2ET T

Insisting on the philosophy of "putting safety and prevention first, and implementing comprehensive treatment", and according to applicable
laws and regulations such as the Law of the People's Republic of China on Work Safety, the Emergency Response Plans for Work Safety
Accidents, and the Regulations on the Safety Management of Hazardous Chemicals, the Company has formulated management regulations
including the Guide for Work Safety, the Management Regulations on Work Safety, and the Management Procedures for the Control of
Hazardous Chemicals, and has set up the Safety Committee that is responsible for coordinating safe production work.

Bafi A5
Position Duties

NAREZAREE EFK)
Director of the Safety Committee
(Chairman of the Company)

NEILLZEAREIFE T2
Deputy Director and Chief Safety Officer
of the Safety Committee

BiHLELTE
Directors of the safety committees in
various regions

FHEE / FRweTE
Full-time/part-time safety supervisors in
various regions

KL / RN 2EEAR
Full-time/part-time safety officers in
various regions

T EIED
Safety management department

ERREMNEZ2E—REA, 2HARARZT2EETF.
Take full responsibility for the safety management of the Company as the primary
person in charge of safety.

WEESKEREEATZ2IF,

Assist the Chairman of the Company in general safety management.

AKX ReE—REAN, 2ENFMENEZSBETF
Take full responsibility for the safety management of the specific regions as the
primary persons in charge of safety.

IR RAFHTLL2BETE,
Assist the directors in safety management.

WEFRTEMIE B R TIFRTE S,

Supervise the implementation ofsafe production work in their regions.

ARBEABDFELZLERETFMN. T2 TENOES WENGIHHEHZET,
Work out annual safety management plans, establish the safety inspection and
supervision mechanism for the Company, and facilitate the implementation of the
plans and the mechanism.

202 F, RENE—SINBRRLEEEBTIIE, PAIMNEERE KRR Z2RIREASS MEERANTLTD
EEERE, RARRRZEETEHRER,

In 2022, in order to enhance safe production work further, the Company enhance the safe production management competence from
several dimensions of management method, risk identifcation and safety consciousness improvement, to lower the occurance rate of safe
production accident as much as possible.

2022 FERKFETEREETEIREMN

Main Safe Production Management Measures of Megmeet in 2022

= NEES (EFREERTSTER) (ERAFRNEFERRESE) %
The Company formulated the Emergency Response Plan of Work Safety Accidents, and the
Emergency Response Plan of Chemical Leakage in Megmeet Zhuzhou Base.

. SEESEWINRTARITLERER, BPHRESFAHREL,

The General Manager and the heads of departments signed the Commitment to Safety Responsibility
which defines their primary responsibility for safe production.

EESESME
Management methods = NEEHIREFRDE, REFENXMEESR, ENIBEgie, fIETENmTEE

TSl LRI BN, WIARER, BEAEE,

The Company identified risk levels, marked them by red, orange, yellow and green, and worked out
proper prevention and control measures for level-based control and key management.

= ABESAT 6S IUHEIET HWEE, BIESE. Bl AR, FE ZRNTS.

The Company launched 6S site management approach, namely SEIRI, SEITON, SEISO, SEIKETSU,
SHITSUKE and SECURITY.

» NENRFIREEFBERR, FRIETESIANENERERBEARIANENESR, R
N ive it b i vezs sl se s

The Company identified safe production hazards, graded them into five levels according to the
severity of possible accidents, and worked out proper control plans specific to different hazard levels.

RU&IRGIS HEES
Wwwggﬁﬁnmd » NEARAERLKRE. BERSNDE. RARLRE., PHReREE L ANREHS
SERD, AL EERRE R

The Company organized hidden hazard screening activities in different forms, such as monthly
safety inspections, routine safety inspections, safety inspections at night, and safety inspections
before holidays, in order to reduce hidden hazards, and prevent potential accidents.

» AEEAARRTHARRASHNRES, SEES. MEmitRaES. MEBFEHak
i 10 #E5, RARER NN SAERES.

The Company organized employees to participate in emergency response drills regularly, such as fire
drills, chemical leakage drills and electric shock drills, in order to enhance the emergency response
competence of its departments.

RERIRSHEERA » NAEREFER2EIITY, SAARKMIEENT R, ABEE=4X28E. HD
L. WEREE, FEEESERNREMAKTHIZEER.

The Company worked out annual safety training plans, and arranged various safety training activities
monthly, such as three-level safety education, fire safety training, and traffic safety training, in order
to improve the safety knowledge and consciousness of all employees.

Enhancement of safety
consciousness and skills

= ARERRTEIMRNI+FRADBINSRERE, AR TARAER FRRMEE

The Company arranged employees to receive emergency rescue training organized by Zhuzhou Red
Cross Society in order to enhance the rescue skills of employees in emergency.
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2022 F, REIHARFRE 22 FNREGVERD, Rit 6500 AkE5; ARARL2IE)I 13717, Rit 5200 AxE5;
Rt B B2RZTEIE “PRIKR" D, IEPHEERIAN. REPN, RAERKEERZEETFL.

In 2022, the Company organized 22 emergency drills, and over 6,500 employees participated in these drills. And it arranged 137 safety
training activities, and over 5,200 employees received training. A total of 23 employees obtained "Junior First Aider" certificates that were
effective during the reporting period. During the reporting period, the Company had no major safe production accidents.

BkfERE 2

Occupational Health and Safety

NEIEET (FEARKNERIWEAE) SHEXER, G (RIEEReE~EENL) SEEFE, BUR
AR 2 BIRAR, HIRRIRE IS0 45001 B ZERRZ 2 EIRARIAL, FERAREEEKT,

In line with applicable laws and regulations such as the Law of the People’s Republic of China on Prevention and Control of Occupational
Diseases, the Company has formulated management regulations including the Management Plan of Occupational Health and Safety, and
Production, established the occupational health and safety management system, and actively applied for the I1SO 45001 occupational health
and safety management certificate to continuously improve its management level.

NRER TR EREZS, 2022 F 10 B, 28X XRRWEERKRERHFITON, HEIEONSERN R IR RE
BERRIMRRES A PER. R, AEHREEERRRREERAR TR LKA, £kERE. BRITRRERICE
o EEARER L RE ER R KA R TR EEEK, 2022 F 12 B, AEAREMEREERERMN SRR THITER
A 2R AL,

In order to guarantee the occupational health and safety of employees, the Company detected occupational hazard factors in its plants
in October 2022, and took protective measures against occupational hazard factors identified. Besides, the Company always implements
the pre-job, on-the-job and off-the-job physical examination mechanism for employees in positions exposed to occupational hazards, and
organizes these employees to receive physical examinations. In December 2022, the employees exposed to occupational hazards received
physical examinations.

ERRFRIHEREEEREIRENR

Megmeet Management Measures Against Occupational Hazard Factors

RmREER

Occupational hazard factors

BRI
Welding fume

fiti

quogement measures

= EFAERRRNEF TR EHMX AR RIS,

Install exhaust facilities in the production links that may generate welding fume.
KRR E SR,

Post the notice on occupational hazards.

MRS R TR Am, SEMIDEES. irFE. BItESS,;

Provide the employees in welding positions with labor protective articles, such as anti-arc masks and
protective gloves.

HEARER B ER R A THR IR 2R,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

FiE. RRkE

Methanol and isopropy!
alcohol

Er M ERIREER RN E T BN A ILE;

Install exhaust facilities in the production links that may have the occupational hazard factors of this
kind.

MR REE S+,
Post the notice on occupational hazards.

EENEURTEBHEAS. BIRFE. FERS;

Provide the employees in relevant positions with gas masks, protective gloves and goggles.

AR ER B E R R A THR R 2R,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

BREL SIS

Tin and its compound
dust

EFE G A S LN E N ECEMNX IR

Install exhaust facilities in the production links that may generate tin and its compound dust.
LR FRfe = S AR

Post the notice on occupational hazards.

MENSRURTERHREAS. iRFE. FERS;

Provide the employees in relevant positions with gas masks, protective gloves and goggles.

AHEARER Y & E A ZRBI R TH (R 2D,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

Y=
Noise

KRB E S+,

Post the notice on occupational hazards.

IR TAMEE. BS25;

Provide the employees in relevant positions with earplugs and earmuffs.

EEARER Y B E A ZRBI R TH (AR RS,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.
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REEER EIRIEHE

Management measures

Occupational hazard factors

= BB E SRR,

Post the notice on occupational hazards.
» EENKURTRBRFE. HiRES,;

Provide the employees in relevant positions with protective gloves and shoes.
n EERERV B ERR R TR IR AR,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

= AEMEERAL B EE AT
Post the notice on occupational hazards.

s EENRUSTARENES. FERS;

Provide the employees in relevant positions with special masks and goggles.

= EEARERI B E AR R TR AR R,

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

=<8
=] /m

High temperature

R

Ultraviolet ray

Itesh, 2022 FRABFMRARETER ZERL2F)INERE, FERARTINRIERZEREIR,

In 2022, the Company organized occupational health and safety training and publicity to improve the employees' consciousness of
occupational health and safety constantly.

ERRFRLERZSHETEARER

Occupational Health and Safety Education and Training in Megmeet

4 : _ SR o . M
N RTX PRETABEXAARE (ERbERaE) SEEER, AT RTIEFRIVERAR,

4 g In April, the Health Commission of Tianyuan District, Zhuzhou launched the "Education Week" activity of the Law of
the People's Republic of China on Prevention and Control of Occupational Diseases to popularize occupational health
knowledge among the employees of the Company.

o ° J
C (5 99 7N S N — N \
NERREEN 1Z2ESM RivERZeFHI" , JHIEEHEZ2ARAEN T2 RH T,

8 E In August, the Company organized the safety officers of its departments to receive occupational health and safety

training, and then, these trained safety officers arranged training for all employees of their respective departments. )
~—O0 o
° © N
8 ﬁ NEEALRZEN IF SR ERR2HIR,
In August, the Company organized its departments to learn about occupational health and safety knowledge. )
~—oO0 o
¢ INS A L N o I N N\
RETEEFEATRIERRZLHIR, HEESEERE, BeRERIREREAIR,
1 2 H In December, the Company published occupational health and safety knowledge in bulletin boards, and erected banners
S of knowledge popularization so that all employees had access to such knowledge. )
2022 F, AERRIERZSIFHIBEZRZEN 100%. IREHA, AERREERR ERZ 2B EEENNES,

In 2022, all employees of the Company received occupational health and safety training. During the reporting period, the Company had no
incidents violating the laws and regulations of occupational health and safety.

T ARRAE

Employee Development and Training

s TiEi

Employee Training

ZRRFEARTES, ANRTARIRERRE. AFFE (BIIEEFE) (MIINEEFE) SEEFE, 7%
SZRCINEIR, RIZEE. FHEE, REQSRTFIITENEMAR. B, AT HENENRUNEERE)
BR, REREIY—ER WA FEERE)T FEEI ZRARNRTEER, HRRIEFRRERHITERA,
1858 AL 1 LIS ERYAE To

Upholding the belief that corporate development depends on employee growth, Megmeet attaches importance to talent cultivation. To
this end, the Company has formulated management regulations such as the Training Management Regulations and the Management
Regulations on Internal Trainers, and has strengthened management in trainers, courses and trainees in order to ensure the effective
implementation of employee training. To meet training needs in different positions and at different levels, the Company has established a
three-level employee training system, covering training for new employees, in-service employees and managers, and has built internal trainer
teams actively to step up its employee cultivation competence.

ZRRBFRIFIER

Megmeet Employee Training System

AL
Training for new employees

" EARBHRIN “HESIIET , BEEECSTIMELS, BAHTHRUNR, FoER A NEREBMERK.

Training for new employees from campus recruitment: Focus on both theory and practice, improve action transformation effect,
and pay attention to the periodic growth of these employed graduates.

= EEHRRRIN EEFIET , BERRTRERARE, ENRUMTE.

Training for new employees from social recruitment: Help new employees integrate into the Company, and adapt to new
positions and new environment.

TEERLEI
On-the-job training
= EEFATARREEIN EEFRIE , BT L AE SRR, % 11 NRSIBNRE, A 4R TEAAEE .

Training of skills for workers in production lines: Arrange 11 series of courses centering on professional skills and management
skills to enhance the overall practice skills of these front-line workers.

FEBLE
Training for managers
. AR mESEN SBRERIET , ERRAHSS SRR, AR @, WS S A DR REH R EIREF .

Training for managers in product lines: Arrange training courses specific to abilities in products, business, strategies and human
resources to improve the overall management competence of these managers.
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2022 F, AARIEFEEINTR, FEBEFEEE)ITRIRITAR 783 REFIIITE, BEEHASERT, AI9E
YIBFHGE 36.00 /1\EY; FEFBYIZSAEE 90 A, AIEFIIBI 44 /16T,

In 2022, the Company worked out the annual training plan, and arranged 783 training courses catering to all employees. The average training
hours per employees reached 36.00. Over 90 managers received training for 44 hours.

ER5EH

Evaluation and Promotion

ZIRAKFENTNATRHRFNRIVARTENRE, A8GHE (AISMEENE) (RITAEREENT) FEE
BE, BRRTEAREBE, 5|ISRTRIVEELRRE. AN, ABMKIBABABERKTIEESEY, hRTRHE
EEEM T BB NEE & A Ro

Megmeet strives to provide its employees with a good career development platform and development channels. To this end, the Company
has formulated management regulations, such as the Employee Performance Management Measures, and the Management Regulations
on Posts, defining promotion channels, in order to guide employees to develop in their careers. Besides, according to the corporate
development needs and the development trend of the industry, the Company offers both management and professional promotion
opportunities to employees.

ERARFRUEA WEE" R

“Dual Promotion Channels" at Megmeet

EIEEE EllEiE

Management promotion channel Professional promotion channel

Lg gf 9 ASE AT SHSOIHFNER
eve Leaders Senior experts Leadership innovation stage
84k BEE BRER ESMEL

Level 8 Managers Experts Guidance stage
T4 T EMEL

Level 7 Expansion stage

| RIS
6 & . EX eriefc;zld éf loyees BRI

Level 6 ! & Ao Application stage
54 | INRE= FINEE

Level 5 Beginners Learning stage

E5h, RERETEERTSNEZAR, HFRRTERERIFNATEALXRNEEKIE. RIE (RTESUEENE)

ME, AREZFE. FENRISHERETEEMEERE, ZZRERDN A+ AL B+ Bl CADMER, HitW5
BOIIEH TS SR,

Besides, the Company continues to improve the performance appraisal system, and takes appraisal results as an important reference for
the promotion and development of employees. In accordance with the Employee Performance Management Measures, the Company
appraises employee performance, communicates appraisal results, which are divided into A+, A, B+, B and C, to employees, tutors
employees, and traces the performance process.

EHRBRTEHEZAS

Megmeet Performance Appraisal ltems

E RREE b TeBdRUE L BARARE b TE8E :
E Result quality : ' Timeliness : ' Fulfillment of objectives : ' Enthusiasm :
5 TEalH: P TN 5
E Innovation : ' Collaboration :
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NEmBESHXER
Charity and Community Development

ZRARFRRETHSRE, AEGESRRNNE, AFHKERIHZAmFWTHATNAE, QAFEKHERE
FXFFHMAAESR. BHIGHEIR. BIFEATmAREMXFHEEAEFMN, HRREMRATES58THEAmE.

Megmeet performs its social responsibility actively. With its resources and advantages, the Company keeps commitment to contributing
to community development and public welfare. To be specific, the Company always focuses on talent cultivation, infrastructure,
assistance to students, and concern for disadvantaged groups in the local, and encourages its employees to participate in public
welfare activities.

2022 F, AERHRBRETEMIRRIR. W2 KRKMIMZIGURA@mNFEFEIE, HIRRFR—RIIAm/E.

In 2022, the Company pooled its resources to infrastructure construction, planning and construction of urban and rural scenery spots,
and assistance to students, and organized a series of public benefit activities.

ZRRYT 2022 FEFEQTER
Main Public Welfare Activities of Megmeet in 2022

FIFHX KRR
Supporting community development

 EXFFEMISHERISAE, ARROFABSWSMERARS, KHEN 3127, MREED. HRNEHXK ZFFHKE
RIS TERRIS
Supporting infrastructure construction: The Company made full use of its business and technical advantages and invested RMB
300 million to support infrastructure construction in Changsha and Zhuzhou.

w ERHLMBSE, AEESOMKAIER B FEWRRMN, SIHHEE L EENERE Y, NYMRHY
600 PRLA Lo

Supporting local employment: The Company introduced and incubated several upstream supporting industries by playing its
leading role in the power electronics industry to offer 600 jobs in the local.

YNSTIES
Sponsoring students

» NEBEIARRESENE, RUXFE, AT NEERFERBARBREAR, Kook AE R,

The Company cooperated with universities and set up a scholarship to support and encourage college students to engage in
research projects for technical breakthroughs.

2022 FF, REEEBEEEIIT 346,105 70, ZE5ERERSALE 49 A, RIHARSHK 147 /1S,

In 2022, the Company donated RMB 346,105, and 49 employees participated in voluntary activities for 147 hours in total.

FIERIE, BARIKS

Clean Government for Lasting Development

YANCIpEL
Corporate Governance

AERIEEN

Corporate Governance Structure

NEEIRR (PEARKNEREZE) (FEARENEIESZE) M (LBIESRSARE LT FEEEMK
BEME, FIE (RAEER) (RAAZNENN) (EFNEIN) (BEESWEAN) (REXSZFHE) FEEM
MEHIE, HRINEHAEEIER,

The Company strictly complies with applicable laws and regulations, and normative documents, such as the Company Law of the
People’s Republic of China, the Law of the People's Republic of China on Securities, and the Rules Governing the Listing of Stocks on
Shanghai Stock Exchange. In line with these laws, regulations and documents, the Company has formulated rules and regulations
including the Articles of Association, the Rules of Procedure for the General Meetings of Shareholders, the Rules of Procedure for the
Board of Directors, the Rules of Procedure for the Board of Supervisors, and the Regulations on Related Party Transactions, and has
established a well-organized corporate governance structure.

B, REFSRAMANAREKT, TTERRARS. EFR. BENZOEERNARD “NEDH. &8
HER. #HEE. BHIE" BARRESIEG], ARG, REVIE. WmEVRMBRITIIMZE TRERZ
WEAW. BTRE NasaEslFilbl.

At the same time, the Company continously improves its modernized governance level, perfects its "clear right and responsibility, fullfilling
of own responsibility, inter-coordination and effective balancing”coporation governance check-and-balance mechanism which consists of
general meeting of shareholders, the board of management, the board of supervisors, and core management team. With this mechanism,
the Company attempts to optimize its corporate governance operations mechanism featuring scientific decision making, effective
supervision, and stable operations among the power organ, the decision-making organ, the supervision organ and the executive organ.

2022 F, NE—FTRERTRERNE, REEIITE (REKXZHE) (BEATEENE) FEIERE, 2022 F 11
A, ARESZERE, TERRERETIEREER.
In 2022, the Company revised and updated management regulations, such as the Regulations on Related Party Transactions, and the

Management Measures for Fund Raising, in order to improve its corporate governance structure. In November 2022, the Board of Directors
changed two independent directors and members of special committees in the general election.

58



MEGMEET

=

X B K

2022 FEMIE. (=515

AR (ESG) RS

2022 Environmental, Social and Governance (ESG) Report

59

ERRTRRRNE

Megmeet Govemonce Framework Chart

General Meeting
of Shareholders

AA

BRERE

BER

Board of Directors

B

Board of Supervisors

atER FHSERERS
Audit Comr?nittee Remuneration and Appraisal
Committee

REERR

Nomination Committee

HIEZERR
Strategy Committee

EESLESHGMRREXZINFTRER

Members of the Board of Directors and the Board of Supervisors, and Meetings Held in 2022

EFEcGESAMN

Members of the Board of Directors and the Board of
Supervisors

BEEREF 5 #

Directors: 5

g TEE B 7

Independent directors: 2

HehrtEE 1 Z

Including female director: 1

=2BHER

Particulars concerning the General Meeting of Shareholders,
the meetings of the Board of Directors, and the meetings of

the Board of Supervisors

PN

General meetings of shareholders: 4

HEWINE 3 5 m

Motions deliberated: 35

221 11 %

Meetings of the Board of

HEWINE 86 T

Motions deliberated: 86

ERERRLIEARS

Directors: 11

w10 %

Meetings by the special committees of the

Board of Directors: 8

EESEESEN
Members of the Board of Directors and the Board of
Supervisors

WEREE 3 £

Supervisors: 3

HAER TS 1 #

Including employee supervisor: 1

=2BHER

Particulars concerning the General Meeting of Shareholders,

the meetings of the Board of Directors, and the meetings of
the Board of Supervisors

wwzzn 10 %

Meetings of the Board of Supervisors: 10

HEINE 57 il

Motions deliberated: 50

[ERIRE

Information Disclosure

NEIEIER (FEARKNEARE) (FEARH
MERESE) SAERERNE, RINETERREXS,
DIRMBNESE, . KB, TBEHIREER, R
BRABNATHROAGNER, REREEND,

REE (RAER) (EREKEEEFE) FREAE
HETR, PERAEAREERENSERL. 5. =
. Bz, KEABREGE. FHEESS,
HEFSMPBARDENARAEENESKEAFE
", BERNAEATHEEETE, BRABEER
B ITIFaT.

HWEAS. RNASE, MBRFERIERZNXHE. A
BN EARER, £ (ERREEENE) WERE
WEBKENE, ARERKENTRZAERNT, U
SSIERIRBEIVES. £ 5. BN, AEIEEEH
B B BRI

2022 F, RERIHKER 267 th REXH, &I
26009 5%, EL=FRRAERKETENA. RS
HIN, ARRAREERRESENEESMT

In accordance with applicable laws and regulations, such
as the Company Law of the People's Republic of China and
Securities Law of the People’s Republic of China, the Company
actively performs its obligation to disclose information truly,
accurately, timely and completely, and ensures all investors
have equal access to the information of the Company to
protect the rights and interests of investors.

In internal rules and regulations such as the Articles of
Association and the Management Regulations on Information
Disclosure, the Company specifies the general principles,
management, responsibilities, procedures, confidentiality, and
filing management of information disclosure. The Secretary
of the Board of Directors is responsible for coordinating
and organizing information disclosure activities, and the
Office of the Board of Directors is responsible for routine
information disclosure management to ensure the effective
implementation of information disclosure.

The Management Regulations on Information Disclosure has
been formulated, clarifying the information disclosure process.
The Company follows the process to disclose information
truly, accurately and legally through regular announcements,
temporary announcements, documents submitted to
governmental departments and information distribution on its
website. Besides, the Company has defined the information
disclosure responsibilities of its departments.

In 2022, the Company disclosed 267 announcements, with
2,600,900 characters. And it has been rated A in terms of
information disclosure by Shenzhen Stock Exchange for three
years consecutively. During the reporting period, the Company
had no incidents violating information disclosure laws.
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RAENmRIP

Protection of Rights and Interests of Investors

REFREKR (PEARENEQTE) (FEARENEIESE) FEXEREN, U (REFE) (REEBXRE
BHE) (RERZEENE) FHEFEARFNERIPBIKEE, HIE (QBERR=F (20222024 F) RARBIRALI)
B3R “ARSKITHRE. REMRRNFEDEER, EINRAENGERRRR, HARMARNARELE" BIRE
ENGEFRIPIES, HEIPNBERKEIRAENRANE

In line with applicable laws and regulations such as the Company Law of the People's Republic of China, and the Securities Law of
the People's Republic of China, the Company has formulated the Articles of Association, the Management Regulations on Relationship
with Investors, and the Management Regulations on Related Party Transactions, to protect the rights and interests of shareholders.
And it has worked out the Plan of Return to Shareholders in the Coming Three Years (2022-2024), stating the principle of protecting
the rights and interests of investors that “the Company should practice continuous, stable and positive profit distribution policy, and
strive for reasonable investment return to investors while promoting sustainable development”, in order to guarantee and maintain the
investment value of long-term investors.

tEoh, RAEFEERAERSBE. REFDBIRM, MIEELZRE. ZHRNKRAETABIRTE, TITELEHA
EBE5EMIIE, WRFIARAENABENIREEEZEFENIEN, MBRAENABNINRS T, NIEHE
b7 RS ERIE S

The Company keeps smooth and constructive communication and exchange with investors by establishing an investor communication

platform with multiple channels and methods. This provides investors with equal access to information disclosed by the Company, and a
channel to learn about the Company fully and timely, enhancing mutual understanding and trust between investors and the Company.

KRBT DB T EHENE

Megmeet's Main Measures to Communicate with Investors

PIRSRAEDR. BIRAERGH. RNRHHESRAEERSSIEFR

Exchange with investors: investor reception day, and unexpected receptions of investors for
surveys or Visits.

ARSINANS: FERSINE WERBIERUALRNES NS, BIHEEENATN

TSR,

Participation in seminars: Participate in seminars organized by professional investment
' plo0 management parties from time to time to help investors learn more about the Company.

WERPAR . FNATE) 2022 FEWSHRASR, SEAEMABWES. REBRUREAM
G AE RO T 7R 78,

Performance presentation: Hold 2022 performance presentation to communicate with investors
about the performance, development and other issues of the Company they concern.

‘B Fabsh: BB BEmsT Fa, RIREE. MK REET
B LA EXARR LAY,

Interaction platform of Shenzhen Stock Exchange (http://irm.cninfo.com.cn/): Answer the
questions raised by investors from time to time on the platform timely.

2022 F, AEIRITKRIMELAR 7911.69 H7t, B L RUSHRAR. 1 XIEHREN EEEERPER. 3 XFEXNRE
BRLARZ 1 /R PIA% 3R AT _EB& &R

In 2022, the Company distributed the cash bonus of RMB 79,116,900, and organized 1 performance presentation meeting, 1 online investor
reception activity, 3 surveys specific to targeted objects, and 1 online roadshow for the issuance of convertible bonds.

SMEESNEEE

Compliance Operations and Risk Management

IR (RBER) AEHIT=2EE, IMRAKRS. EERNREEENRENSEIERE, REEE. KEKXH.
EEREEE. RAEXFAEESAAAEEEENTESENHFNSHITNER. RARZ. EFSNEEIEXNRIREY
KEFEEATMNEIATHEINFRR, BEREBHNRIFML. [, QAEFREREMNIZHRRRR, A REXMREITE .

The Company manages the General Meeting of Shareholders and the meetings of the Board of Directors and the General Manager in
accordance with the Articles of Association. It is specified that the General Meeting of Shareholders, the Board of Directors and the General
Manager should have the power to deliberate over and execute management in finance, capital, related party transactions, information
disclosure and relationship with investors in routine operation activities. The General Meeting of Shareholders, the Board of Directors, and
the General Manager should decide issues that have important influence on operations by vote upon deliberation to ensure scientific
decision making. In addition, the Company improves its internal control system continuously to enhance its risk control competence.
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ARERRREETE, RUNBEESENS, SRRENMERNFNFIESAR, RERGEETERITIN
ESHR,

Attaching importance to risk control, the Company has established three defensive lines to effectively ensure the check-and-balance of
risk managment's rights and responsibility, and further to guarantee the risk managment work's efficiency and effect.

XK RS EIR(ER =B

Three Defensive Lines for the Risk Control System of Megmeet

EEIINBEMBEFIEH
All departments: effective risk self-control

BB

Defensive line 1

BB RS EIRER MEERAERLEET AR OB

Defensive line 2 Risk control department: professional risk control before and during risk incidents

B=iEb% AEESREEEEE. 1T

Defensive line 3 Internal audit department: supervision and evaluation after risk incidents

tsh, AREEEREST (BWAREHERNAES) (EWREHEHRTNIES)) (AFRITIEFNAEERRERR
M 21 S—FENEHTH AR TNIREN—RINE) FEREARERNE, ZR (REEE) . NEHEHHES
WEBIIE, EEARRISEFRE AR RABIERITN T

In accordance with applicable laws and regulations such as the Guide for Internal Control, the Guide for Internal Control Evaluation,
applicable laws and regulations such as the Rules for Information Disclosure and Reporting by Companies Issuing Securities Publicly No. 21
- General Provisions on Annual Internal Control Self-evaluation Report, as well as the Articles of Association, the Company conducts internal
control evaluation according to its actual situation.

NERI—EMERE. TTEX. EERRLFEINASITEIER, HIEBRHIMITITNITE; BIREHTHEIER
BIETT. DS, BXUEFEEEEEPNXED, (RHAZHEH BRIt
The Company has established a scientific and efficient internal control system catering to its actual situation, and has formulated effective

internal control evaluation standards. With the operations of the internal control system, and internal control analysis and evaluation, the
Company has guarded against risks in operations and management effectively, and facilitated the realization of internal control objectives.

NHFRABNIEEETFERCER, QARSFARFERHT, HARHFEFITRG; BHERZAAIN, FHITARW
KERRZ 55 BN, EEFEREFRPRENSTH BER.

In order to ensure the effective implementation of internal control management, the Company organizes annual audits and prepares
annual audit reports, and its Audit Committee holds meetings to audit related party transactions. Besides, the internal control checklist is
disclosed in the annual report.

2022 5, RERRFHRABEIT LI, IRFIATRENK, B@IETMET TIUCHKR. THENFS VA TR,

BRIZE B REIARXE,

In 2022, the Company conducted internal audits, prepared audit reports, and took rectification measures to identify risks, optimize internal
control and remove risks. All these efforts were made to prevent similar problems in operations.

IRIER B SR S BT HIGRRE LA AR S5k S N BMTHIERFERTIAERRAE, 2022 &, REFEFEMSIRENIITHEKR
ERFE. BEMRME, BARRINIFVSIRENEITHEARE. EEHRE.

Referring to the identification criteria of internal control defects in the financial report and the non-financial report, the Company had no
material and major defects in both financial and non-financial reports in 2022.

2022 FEZERIFRHESMY

Megmeet Internal Audit Performance in 2022

RERE 20 KRFAT
20 subsidiaries have received internal audits
RIt5EAL 8 T, HAp
8 internal audits are completed, including
AEBR Z BT 1 I
Internal transaction audit: 1
RIML SBT3 I
Overseas business audits: 3
SERTHIT 1M
Fund raising audit: 1

BRIVEEIT 1 I
Guarantee business audit: 1

Rl S8 1 I
Procurement business audit: 1
Bl 7 B 1
Fixed assets audit: 1
KITERI 5 WM, HA
Risks found: 5
TTAEEDY 4 TN
Risks for which rectification is completed: 4

IEEZEHR 1

Risk for which rectification is in progress: 1
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Megmeet Procedures of Response to Whistle-blowing Cases

EEE

Business Ethics

ZIRKFTRET (PEARKNERFAERSE) CRTFREBUBERITANEITIE) FEBENSABXNE, 1B
LRRBEME RBUBEEENNERNEEENER LI AFFIE (XTFELEMELTANNE) (RERREAEX
B STTAEND) SFEEGFE, HEPTENRRAEERRRR.

Megmeet strictly complies with applicable laws and regulations such as the Anti-unfair Competition Law of the People’s Republic of
China, and the Interim Provisions on Prohibition of Commercial Bribery, and gives priority to anti-corruption and anti-commercial bribery
in internal risk control. And the Company has formulated management regulations including the Regulations on Investigation and
Punishment for Violations of Discipline and Rules, and the Code of Conduct for Procurement and Related Business, and has improved
the clean management system gradually.

NEREVRRBIIERAIZF LUPSEBRNL. WA, Au@dnES. 2FR TRERWVERE, ERRIEZRS
AED, EAEEERNHTREMNERFZMHMAIVEEREM IIF. X5h, REMNERELIEEETER, ERMHWE
BE (ZRKFHEREEED) o 2022 F, RAFEAENEEEROTRE “EOET EXES" EEASIIE]IEFE
B, RAERBMEIR,

The Company takes proactive measures and procedures to guard against corruption risks. Internally, the Company organizes business
ethics training for directors and all employees, requires employees to sign the commitments to integrity, and publicizes anti-corruption
to crack down on corruption. Externally, the Company takes stricter measures against commercial bribery, and requires suppliers to sign
the Commitment to Honesty and Integrity. In 2022, the Company organized honesty and integrity promotion activities and integrity

MPEE. Hix
Preliminary examination
and review

CRERERNRIERMAN
LEMMEIROHTEID, XHR
BRENENEN, 24K
EERSTEMERHITIS
HE. %

The Discipline Inspection
Committee records the
clues and materials of cases
accepted, and organizes
preliminary examination and
review of cases requiring
investigation and handling
upon approval by the Director
of the Committee.

»

IR
Case registration

RBE
Investigation

ZYPEE. BIZENES,
WEEMEBLESR, FLRE
FEZEREEDN, FUUS;
W RALFHIE SR

After preliminary examination
and review, cases violating
regulations and discipline
should be registered for
investigation and handled
by the Discipline Inspection
Committee. Cases involving
crimes should be handed over
to judiciary authorities.

VRFENZRG, NAEBIRE
ZHE=1AMER, FARFH*
[RATRELER, KLERNFEE
REFERERIE ST,

Cases registered for inve-
stigation should be settled
within three months since
registration. In case of failure
to settle for special reasons, it
is allowed to extend handling
time upon approval by the
Director of the Discipline
Inspection Committee.

(G}
Disqualification

RS, Biadied, &
RHBAMHBRHBOMTE, #%
ERMHEEIRRRIF
R, HEELERIBNEN
NIEM,

Disqualification circumsta-
nces are specified clearly in
examination and review to
prevent conflict of interest
during case investigation, and
disturbance to the validity
and fairness of investigation
results.

2022 F, AREHAEFESEkEARTARRSEI, RTAERRFSHEII 12/, EFASEZRESHEI
12/1\8f. RERIA, QBRRIIHRBREE L EEIEARE .

training in its supplier management center to enhance the anti-corruption consciousness of its employees.

5h, RBEBFEER TN ATRNELIHERIE. EMEE. LR, BRRNES LT ERLTINALREEFE.
LR A EIEREAIRRBIRIR. REMTETER, ARIENSEHVESROME. BEREMNZSRARESIE, 5 T rl@Ed Bk,
B, BFEMHNSEERESEREHTRZEHELRE R,

In 2022, the Company organized anti-corruption training for all directors and employees. The hours of anti-corruption training per
employee and per director were both 12 hours. During the reporting period, the Company had no serious incidents involving suspected
corruption or commercial bribery.

The Company encourages its employees to whistle-blow illegal and undisciplined misconducts such as corruption, bribery, malpractice,
abuse of power for personal gain, and misuse of authority, and misconducts involving breach or dereliction of duty that cause great loss
to the reputation or economic benefit of the Company. To this end, the Company has formulated standard whistle-blowing procedures,
and regulations on investigation and whistle-blower protection. Employees are allowed to whistle-blow misconducts in real-name or
anonymous manner through phone calls, letters or mails, or to whistle-blow misconducts face to face.
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KIBEWHUE

Key Performance Indicators

28k

Environmental Performance

RI3F SRIE 1L

Response to Climate Change

=173
Indicators

BRSNS : T ol E 1741130 | 20.67100°
Total greenhouse gas emissions E Ton of carbon dioxide E P E T
EE—RESAHREE E SR E E
Total greenhouse gas emissions of Scope 1° E Ton of carbon dioxide E 3L78 E 32175
SECRESARRSE ETFME) ¢ E W SR E 170595 | 1773650
Total greenhouse gas emissions of Scope 2 E Ton of carbon dioxide E e E T
SRS RESAHRSE : o L = — 11,606.77
Total greenhouse gas emissions of Scope 3° E Ton of carbon dioxide E E U

I . DTSR HEl 5 5
SHTELINRESHRE e 004 | 005

A 1 2021 FRESHLRENCE— BRI TRESAHMERM, FEEE=,
Note 1: The total greenhouse gas emissions in 2021 include those in Scope 1 and Scope 2, but exclude those in Scope 3.

A2 202 FRESHEEENEE— EE-NEE=RESEHRES,
Note 2: The total greenhouse gas emissions in 2022 include those in Scope 1, Scope 2 and Scope 3.

3 BERESAHICERT ARBEIREMEWMEENAAS, . RESBMEEN, B ZIERE (BREESNEREIER) GRe
BEREITELBNY

serEtEEN) .

Note 3: Scope | greenhouse gas emissions are derived from the direct emissions caused by natural gas, gasoline and diesel consumed by the Company's own equipment and
vehicles. The calculation method is mainly based on the Guidelines for the Preparation of Provincial Greenhouse Gas Inventories and General Principles for the Calculation of
Comprehensive Energy Consumption.

A4 EETRESEERRTARINGBEHSHNEERY, EAEFEREFEESIFRIENARN (CRFMeF 2023-2025 FRBITWESRESAEHTR
IREBIERXTIERNEA) o

Note 4: Scope 2 greenhouse gas emissions are derived from indirect emissions caused by the company's purchasing power. The calculation method is mainly based on the
Notice on the Reporting and Management of Greenhouse Gas Emission of Enterprises in the Power Generation Industry from 2023 to 2025 issued by the Ministry of Ecology and
Environment of China.

A5 BEEREAARHMEERR. DiEsRfliox, RTEE, B5KT, SERTENERY), LFERAS, TEcRfio®, TFEEES~ T ML
51, THEFEFEMIE GHG Protocol Scope 3 Evaluators

Note 5: The greenhouse gas emissions in Scope 3 are calculated according to GHG Protocol Scope 3 Evaluator. This scope covers upstream transport and distribution, commuting
of employees, business trips, waste generated in operations, upstream leasing assets, downstream transport and distribution, and downstream leasing assets. Total greenhouse
gas emissions in Scope 3 are counted since 2022.

RERER

Energy Management

it
Indicators

SMER A E JERAY E E
Purchase power MWh 29,930.78 31,100.30

e 1 T I [ [
%%1&%3’5; ] | ‘\Lﬁs* , 144,614.95 | 113,898.00
Gas consumption ' m ' !
FURERE 5 7t 5 25,685.00 | 28,318.77
Gasoline consumption ' L ' !
BEShG e 2 o T ? ------------------ ? -------------------
SCAHFER T ; 7+ : 0! 15,602.23
Diesel consumption ' L ' '

...................................................................................................................

A1 2022 F 10 B, ARRmhEENAGEEMINE, EWFREERIR, TERATHIES, #2022 FRATERER 2021 FEZ &,

Note 1: In October 2022, the Company launched the heat recovery project of air compressors. This project reduces annual natural gas consumption indirectly, thus dropping the
total natural gas consumption dramatically.

A2 2022 F, REFNE—AXE, #RHEEER LI —FENEE,

Note 2: In 2022, the Company added a forklift. Thus, the diesel consumption increased greatly compared with data in 2021.

FEAER SR EE

Raw Materials and Packaging Management'

=13
Indicators
HIRBFT S B E, B : i : S 513,00
Total consumption of packaging materials for finished products, including: E Ton E e
AR EEMELRE | i ;
) ; T h 502.00
Total consumption of recyclable packaging materials ' Ton '
— RIS EE | i : 5 01100
Total consumption of disposable packaging materials E Ton E e

A L SIRRFTRAEEMRNEE. AEFEEMERER—RIEEEMEIREM 2022 FFESIT.
Note 1: Total consumption of packaging materials for finished products, total consumption of recyclable packaging materials, and total consumption of disposable packaging
materials are counted since 2022.

IKZRBREN

Water Resource Pressure

i1

Indicators

SSFOKER: IR .A 1 : I : 112,845.00 ! 189,930.00
Total water consumption: municipal power supply ! Ton ! !
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fetR it
Indicators e Indicators
BRI EE > E i E o EENAR | iy E I
Total recycled water consumption’ ; Ton ; ; 63,724.00 Used organic solution | Ton : : 12.37
SRTELINEKE E 0 / I EU 5 0.27 | 0.35 EREEY | i ; o 2810
, , , Used packages Ton ! !
L 2026, HNERAS BB REEATSR TR K. BTHEEN, WA DAERAD L EERMIRTE IERA) HEFRERBNERS, [ g [ e o [
Rt SFKER - —FBRERA, SRTELNEREANT L8 E T/ HTE E — E 0.00018
Note 1: In 2022, Zhuzhou Megmeet Electrical Co., Ltd. expanded its laboratory scale and increased employees, and Zhejiang Yihe Sanitary Ware Co., Ltd. encountered pipeline T S S S
damage (solved), and put the injection molding workshop into production. Thus, the total water consumption increased greatly compared with data in 2021.
o - . 7 1 2022 FESFKER E—FKIBRA, FREAHREER I—FEARIEK,
2 TEIFAKEEM 2022 SRS Note 1: The waste water discharge increased substantially along with significant increase of total water consumption in 2022.
Note 2: The total recycled water consumption is counted since 2022.
2. TERFMRENEEERERYREM 2022 65T,
Note 2: Total non-hazardous waste volume and total hazardous waste volume are counted since 2022.
2z = /v, 1
HSEFEE IFIREIR
Emission and Waste Management Environmental Management'
e
kel 2021 2022 1Eiw i B
Indicators Indicators Unit L
< ok 1 | | | . J B J
EATES : iy : 81,511.00 | 126,206.00 EETREAZY : VaEC : —
o _O_S_(? ch er - '_SC (_]':ge ____________________________ i _____________ on ____________ i __________________ i ___________________ Annual investment in environmental protection E RMB 10,000 E ’
> = .2 , , L e T T VTR S VTTTTTTTTT T
e B s | i | — 1,805.70 RS RIS RS S NS | A7 | 0.00
B _o_t(_]_rjcfrj—_ OZOE _O_U_S_V_VE’?t_e_\f? ume_ [n_C_Lf mg ____________ i _____________ on ____________ E __________________ i ___________________ Fine imposed due to violations of environmental protection laws and regulations E RMB 10,000 E '
SERIR | p E E RN i [ |
Do | o | — 608.30 i AR K AR S T e 2 | |
________________________________________________ L S Number of cases in which penalties are imposed due to violations of ! s ! 0
EERER | g 5 i 816.80 enenmenwlpretecin us endreauetens S S
__________________________________ et S SO S S5 TR F AT 150 14001 EMATINE | - | .
o , , Number of subsidiaries passed ISO 14001 certification i i
BFm g | o 380.60 e S S
Flectronic product waste | on i i 1 TR 2022 TR
------------------------------------------------ :---"""""""""""":-""""""""- | Y Note: Environmental management performance data is collected since 2022.
SRHTEWBRNTEERYT=EE g/ FrnEuR — 0.00330
BEERNEE, E ! E i E o
Total hazardous waste volume, including:1 ; Ton ; ; 96.60 ?iAéﬁ
------------------------------------------------ R R RRREEEEEEEEE = =08
BN iy ; o
Used engine oil Ton i i 3.10 1
__________________________________________ greol | b Social Performance
S iy E o
Used resin Ton ; ; 13.30
T VTTTTTTTTT T ne T TTTTTTTTTRTeeT pTTTTTTTTTR T =
s, FE s | o 001 a TSN
Qil-containing cloth and gloves Ton ' ' .
----------------------------------------- R S R Employment and Rights and Interests of Employees
BEAE | i : o 290
Used emulsion Ton ; E :
EE | g E o $5t3 Bl
Used lomp tubes E Ton E E 144 Indicators Unit 2021 2022
EEBMARAE | iy E o RI2M% E A E E
Leftover matericls of waste circuit boards Ton ; ; 24.08 Total number of employees | person E 4,285 E 5,265
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e RIERSRE

Health and Safety of Employees

Indicators

BHERT A A

Proportion of R&D investment in operating income

...................................................................................................................

E Number of male employees E person E 2,599 E 3,302
BIERINS | KMBRTAR E A E E $EhT BBl o D
By gender E Number of female employees E person E 1,686 E 1,963 Indicators Unit
D BMRT AL E i i AT HRENTIERH E x E o
| Poportonofmaeemployees | g 5 0 | 1  Woring dayslostcue tooccupntionalnjres I ooy L Lo
o (LTI eeTTTTTTTI T e T T BEAKMIS ' ' '
BESINS ) LERT AL ; " ; 3935 | S 5 %émlfﬁhllj\ﬁ e oS i | 5 A | 2,769 | 3,536
By gender ! Proportion of female employees : : 7 ' T Ty e T I P e ot eeon . [
---------------- P 5 & 7B = SR | | |
1 >50 H T A ' A ' 96 117 F’T\Iffﬁg;‘m% wving phvsical indti ' % ' 90.00 98.33
' Number of employees aged over 50 ! person ! . __rroportion of employees recelving physicd examinations . . .
il P P e NS ST L ! ! !
30 2 50 ¥R LA ! - ! 2725 | 3275 ot o il pscec 50 450 satriorl | = : o ’
' Number of employees aged 30 to 50 ! person ! ’ ! ’ . um_ _e_r_o_ SU ?I_ |_0_r|_e_s_p_0_s_s?_ I _c_e_ 1 1C_0_ |on ______ . e R
P Tt e Pt P NEE R A E L : :
FREERSARIRIS Number of employees aged below 30 ! person | ’ , ’ C:r%ceqrt%n?u sidlaries passed work safety standardization
Byagegowp | oo wETEL o . o o llollooliooolioolioioioioiiooioooiioioooo
! Proportion of employees aged over 50 | % ! 2.4 2.22 1 ATBRENTERS. SETRTFATET 15045001 IWENBAER TR T ARBIRL PR AERREM 2022 SFHAG T,
et Sttt it i Note 1: Data related to working days lost due to occupational injuries, number of subsidiaries passed 1ISO 45001 certification, and number of subsidiaries passed work safety
1 30 E 50 ZRT AL ' % ' 6359 62.20 standardization certification is collected since 2022.
' Proportion of employees aged 30 to 50 ! . T ’
1 <30 ¥RIAL i 0 i :
! - ! %o ! 34.17 ¢ 35.57 1
' Proportion of employees aged below 30 ! ' ' F [ =] EHEQ [ =] ,ﬁ
oy Ay A e A . AQ—= Al
BREERSMRTH A 200 311 Prod ds -~ li 1
Number of male employees in the senior management ! person ! ! roduct an ervice QUG Ity
BRERELIERTH 5 A 5 3 6
Number of female employees in the senior management ! person . . st B
------------------------------------------------- kT e T =Ly A
BTESRAR ST 5 Vb 5 o . Indicators Unit 2022
Total investment in employee activities ! RMB 10,000 ! ! ’ N o . .
------------------------------------------------------------------------------------------------------------------- KIFEGEZRER ! % ! 93.00
Proportion of complaints settled | ' '
FREIEIBAK 5 7NNy 5
Total hours of quality training ! Hour ! 981.75
= S g e temee T VTTTTTTTT e T TTTTTTTTTT T
mIin ﬂll'—ﬁfiE RESIASIK | /1B : 600
| Average hours of quality training per employee ! Hour !
Employee Training and Development e ! ) !
. " ) - ! %o ! 100.00
Proportion of employees receiving quality training ! !
=T B3 2021 2022 L SRS mIRM 2022 FTEST.
Indicators Unit Note 1: Data related to product and service quality is collected since 2022.
EBIEINATBAK 5 A 5 4285 | 565
Total number of employees receiving training ! person ! ’ ! ’ N
remas T L A Y o fft & Gl
Employee training coverage ! 0 ! ! R&D Gnd |nn0vqtion
S T 23| St , 3 , ,
RILIZIBE K - 1Y - 148,261.00 | 189,525
Total training hours of employees ! Hour ! !
R T E T/ B2y 5 B 5 2460 | 26,00 Tt i 2021 2022
Average hours of training received by employees ! Hour ! ’ ! ’ Indicators Unit
SRR " 5 R 5 o BT AR SAE 5 AT 5 46,067.42 | 63,240.79
Total number of training activities' ' time ' ' 1,082 R&D investment | RMB 10,000 | T T
Cermmesuios T P P e
SEL: ISR 2022 RS BT S S AL LE D) ; % ; 11.09 ! 1155

Note: The total number of training activities is counted since 2022.
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fetn Eafi it
Indicators Unit Indicators

HEN A SR ! A ! Laa3 | 1808 (R AN AT B 5 5 5

Number of research personnel ! person ! ’ ! ’ Percentage of new suppliers that were screened according % — 100
""" e e to environmental criteria’ ! ! !

Eﬂﬁ/\mﬁtb | % | 3368 ! 3434 T T e
._I?r_op_o_rt_lczrz Of re_seofc_h p?r_son?el e i e E L i ___________________ AL BIIE. B BEEHEIHMENHNEG, SR R ERESUHNHNEE O, ERNEAMEMENFTERE T2 EEM 2022

FFIEGT,
Note: Data related to proportion of suppliers that are qualified in environmental, labor, and ethics performance assessments, percentage of suppliers who agree to improve after
environmental and social impact assessments, and percentage of new suppliers that were screened according to environmental criteria is collected since 2022.
10
AR REP
Intellectual Property Protection NIE5iEE i
L m—J 8T
. . ’I
. Public Welfare and Charity
$etR B 2021 2022
Indicators Unit

BRNER (BEYERT) ! | | | $EiR B

Number of granted patents (as of 2022)! ! # ! 835 ! 1122 Indicators Unit 2022

FEREEFIHNE i i i HEBEET i 7T i

- ! ! 326 362 eEIRAE A ' '

Annual number of patent applications | " | | Amount donated in charity activities ! RMB ! 346,105
10 ASIN 2021 EEREERINE @ELER) AR TERER, SRR RTTERS 2B , o ! /1By | 147
Note 1: The Company has traced and re-checked the number of granted patents (as of 2021) in 2021, and the corresponding index is subject to this Report. ) _TO_tEJl_f_lO_Lﬂr:S_Of_\/_()lLJ_rlt_e?r_lT({; _s?l:v_lc_e_s_t_h_o_t _eTsz_)\_’Ffe_s_ L_)?r-tl_CI_p_G_t_e_lrj ______________ i ____________ "l our i _____________________

RTERERS AR N 49
Number of employees participating in volunteering services ! !
2 S e ;
= A L REmS5EEM 2022 FHESIT
?&;E*é 5 IZ'%*A1%*F Note 1: Data related to public welfare and charity is collected since 2022.
Data Security and Privacy Protection
PNELIPS4R5FE
157 i 2 |:||‘ EE_ é:l:’ n;{ﬂ
Indicators Unit A, /A Y =<
BV PR ERFE | " | ) Corporate Governance and Economic Performance
Number of complaints about customer privacy leak’ ! !
7 1 IR PR SRR 2022 FFHIASTIT.
NoteT: The Number of complaints about customer privacy leak is counted since 2022.
CER et
Economic Performance
Ve
(HpzsEEIR
Supply Chain Management $5tR B
. . 2021 2022
Indicators Unit
BHE 5 Yabir 5 5
1EtR Total assets : RMB 10,000 : 621,296.71 845,355.09
Indicators - jL-ljy ---------------------------------------- it ittt e Ha il

[ERIZON ! Paky ! !

(VA= s ! . ! ! Revenue ! RMB 10,000 ! A15,573.77 ! S47,775.86

) ! EN ! 801 Lo s S S

Total number of suppliers ! ! ! HE SR T o i i
------------------------------------------------ e e S¥E v INE ! 7T ! !

IS, BT, EEESEHEORLELE " : : Net profit ! RMB 10,000 ; 38,884.17 41,269.55

Proportion of suppliers that are qualified in environmental, % — r500 T T e e tommmoommmmmmmoes e

labor, and ethics performance assessments' ! ' ! EAGRNE : o i 0.7775 ¢ 0.9500
Bt ittt ettt it Earnings per share ! RMB ! : ! :

ZRTE. HARITE SRR AT | ; L e e Bemeemooneansss —enoonenenee Boeeseennooneeanens Boeseenoocneie

Percentage of suppliers who agree to improve after ! % — 85.00 IE DAL ' F7T ' 791169 | 247240

environmental and social impact assessments' ' ' ' Cash dividends | RMB 10,000 | T o
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=L

Indicators

MeENIHE (BTK)
Cash dividend plan (every 10 shares)

UEMAH GEaks) REDLIEE
Amount of cash dividends by other means (e.g. share
repurchases)

MENLLEE (BEMAI)

Total cash dividend (including other means))

...................................................................................................................

LE)RIE

Corporate Governance

=L

Indicators

RARREEFRE
Number of the general meetings of shareholders

BERBRY

Number of meetings held by the Board of Supervisors

EwammAm

Number of meetings held by the Board of Directors

EERELIIEZER2ANBF R
Number of meetings held by the special committees of the
Board of Directors

EESARK
Number of directors in the Board of Directors

BEEPRIEEASL

Proportion of independent directors in the Board of Directors

BEEPLEMRALK

Number of female directors in the Board of Directors

BEEPUMEE ST

Proportion of female directors in the Board of Directors

mlEE

Business Ethics'

7
Indicators

RT AR R EFEII N
Hours of anti-corruption training per employee

RESEIIESNEEZMR LA

Proportion of directors receiving anti-corruption training

BEAER RSN

Hours of anti-corruption training per director

AR 5 160 : 0.50
e 000 | 6,999.45
s 5 7,911.69 | 9,471.86
fgx 2021 2022
x 5 5
time . 2 . 4
% 5 5
time ! 3 ! 10
" E E
time ' 3 ' H
DN S S
time 4 10
A 5 5 | 5
person ! !
% 5 40.00 40.00
A | 1 1
person ! !
% 5 20.00 20.00
ﬁjft‘ 2022
e i e
5 % 5 100
N

...................................................................................................................

1 EEESRIM 2022 ST,

Note 1: Data related to business ethics is collected since 2022.

PR

Appendix

(RUBESFRZHFR L AT BHRESERS $ 1
BIACEEE) (B/N\E#HEHEE) H5IR

B al /N

S—XIR

Index - Shenzhen Stock Exchange Guidelines for Self-discipline Regulation of
Listed Companies No. 1 - Standardized Operations of the Companies Listed
on the Main Board (Chapter 8 Social Responsibility)

FMBINERE

Terms and Disclosures

8.14R
8.1 Overview

82K ERN
8.2 Operating Principles

8.3 R TREMESH KK TIENH
8.3 Social Responsibility Strategy Planning and Working Mechanism

84 B ERSWEEF R
8.4 Disclosure of Social Responsibility Report

8.5 I AzafRbE
8.5 Protection of Employees' Rights and Interests

REET

Chapters

FERE, BESNE

Green Development for Ecological Harmony

A EEIE

Supply Chain Management

RIEMASNG

Employment and Rights and Interests of Employees

NEBESHXERE

Charity and Community Development

ESG BIE

ESG Management

EMEESNRE

Compliance Operotlons and Risk Management

ESG B2
ESG Management

ESG BIE
ESG Management
BELRE, BHESHE

Green Development for Ecological Harmony

TERH, BmB~m

Craftsmanship Spirit for High-quality Products
BUARZ, BiHFESHIE

Putting Employees First, Promoting Equity and Harmony
SFIEARRE, AR EKS

Clean Government for Lasting Development

RT RSN

Employment and Rights and Interests of Employees
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FMREERE

Terms and Disclosures

86: (—)
8.6:(1)
8.6: ()
8.6:(2)
86: (2)
8.6:(3)
8.6: (M)
8.6:(4)
86: (H)
8.6:(5)
86: (V)
8.6: (6)
86: (b)
8.6:(7)
8.6: (JV)
8.6:(8)
87: (=)
8.7:(1)
87: (D)
87:12)
87: (=)
8.7:(3)
87: (M)
8.7:(4)
87 (F)
8.7:(5)
87: (V)
8.7:(6)
87: (b)
8.7:(7)

ETFIBERIAREM ST AT E
Compliance with Environmental Protection Laws
and Regulations and Industrial Standards

RRIPITA

Environmental Protection Program

BT RER

Use of Natural Resources

SR E

Pollutant Disposal

VR Jap=yecaiiil
Pollution Prevention and Control Facilities

MR FRIPAEX TR
Taxes and Fees Related to Environmental
Protection

H IR S
Supply Chain Environmental Safety

HAF B RIPSRE

Other Environmental Protection Responsibilities

RFRIPAE. Bnkis
Environmental Protection Policies, Objectives and
Achievements

FERFHESE
Total Annual Resource Consumption

IMREGEFIMREF AT &
Environmental Protection Investment and
Environmental Technology Development

RS Y EiE

Pollutant Emission Management

MRIEIERIGAIETT
Construction and Operations of Environmental
Protection Facilities

EYRIE. LB, BEFmEWSET A

Waste Treatment, Disposal, and Recycle

SIFREIEITRY B R 1Y

Conclusion of the Voluntary Compliance
Agreement with the Environmental Protection
Department

BEET

Chapters

FBEE, BNESMIE

Green Development for Ecological Harmony

TEEH, BmEr=m

Craftsmanship Spirit for High-quality Products
MUARA, BhFESHIE

Putting Employees First, Promoting Equity and Harmony
SFIEARIE, BB KE

Clean Government for Lasting Development

IMREEER

Environmental Management System
Rz =R,

Response to Climate Change
KEBUER

Key Performance Indicators
HRSEFYEE

Emission and Waste Management
RS EFYERE

Emission and Waste Management
ENIAN

N/A

HAHEETR

Supply Chain Management
LR, BhESHIE

Green Development for Ecological Harmony
BB R

Environmental Management System
[T SIRZEY,

Response to Climate Change
KREHEHR

Key Performance Indicators

NN

N/A

s EFYERE

Emission and Waste Management
HMSEFYER

Emission and Waste Management
HREEFYEE

Emission and Waste Management

ERREERNE
Terms and Disclosures

87: UV SIREIIERER
o ' Awards by the Environmental Protection
8.7:(8) D
. Department
87: () L HERRERE S
8.7:(9) Other Voluntary Information Disclosure

8.8 MRS LIS L 2 IEFE T
8.8 Environmental Protection Policy Implementation and Corrective Measures

89 ERHIS BN IREEBIMER

8.9 Environmental Information Disclosure of Major Pollutant Discharge Organs

810: () | FRREERENS T

8'10‘ ('1) ' Product Safety Laws and Regulations and
o 1 Industrial Standards

810: (D) | RIS R

8.10:(2) E Production Environment and Production Process

810: (=) | RRERSRENSIRER 2SR

8.10' (‘3) - ' Product Quality Safety Guarantee Mechanism and
o 1 Accident Emergency Response Plan

810: (o) | B SRR R

8.10'(.4) ' Other Production and Product Safety
o | Responsibilities

811 () | AT BRI R R

8.11~ d) ' Employee Management System and Measures for
o 1 Violations

811 () | R ESIER 2

8.11' ('2) - ' Prevention of Occupational Hazards and Safety

' ! Measures

811: () L BT

8.11:(3) + Employee Training

811 (o) | H{R TGS RIPHRE

81 (;1) ' Other Responsibilities for Protecting Rights and

Interests of Employees

8.12 BRI CIBHE
8.12 Code of Scientific Ethics

L3 HAETAREANS
8.13 Contents of Social Responsibility Report

REET

Chapters

FERE, BIESME
Green Development for Ecological Harmony

BREFm5RS
High-quality Products and Services
BRErm5iksS
High-quality Products and Services

BREm5RsS
High-quality Products and Services

BRErm5iRksS
High-quality Products and Services

RIBRASNE

Employment and Rights and Interests of Employees

RIRERSRSe
Health and Safety of Employees

RITkRESE)
Employee Development and Training

RTBRSNE

Employment and Rights and Interests of Employees

hiv-aellki

R&D and Innovation

ESG B2

ESG Management

FERE, BhESIE

Green Development for Ecological Harmony
TEFH, BhImear=im

Craftsmanship Spirit for High-quality Products
AR, B FESHIE

Putting Employees First, Promoting Equity and Harmony
SFIERRE, BIhBELEKS

Clean Government for Lasting Development
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RSEERFARTIER

List of Subsidiaries in the Report

Fs
No.

FABIRH

Subsidiary names

RN KSR B RRELSE)
Zhuzhou Megmeet Electrical Co., Ltd.

AR AR AT

Hunan WavelLane Technology Co., Ltd.

RN REARR B IRAS
Zhuzhou Wavelane Technology Co., Ltd.

LSRR AR AT
Beijing Laite Weineng Technology Co., Ltd.

AT ZAEAKIFRE A B IR AE]
Shenzhen Megmeet Drive Technology Co., Ltd.

N DEREBIRAE

Zhuzhou InnoPower Technology Co., Ltd.

IR ERR KRR G ARG R AT
Shenzhen Megmeet Drive Software Technology Co., Ltd.

KT ABIRASE]
Megmeet Control Technology Co., Ltd.
AL BB RAT

Zhejiang Yihe Sanitary Ware Co., Ltd.

FNEE SEHRERAT
Hangzhou Yizhixin Technology Co., Ltd.

AREIEAKSFBSERAR
Xi'an Megmeet Electrical Co., Ltd.

HREERAEBAXABRAT
Hunan Megmeet Electrical Technology Co., Ltd.

["HRAAREIRAT
Guangdong Hemi Technology Co., Ltd.

R e AR ARAS
Hunan Lanse Hegu Technology Co., Ltd.

FAEEH

Subsidiary names

FONER KBS ERAT

Wuhan Megmeet Electrical Co., Ltd.

IR AKEBRIEABRAR

Zhejiang Megmeet Electrical Technology Co., Ltd.

ARG IRERABIRAT
Shenzhen Megmeet Welding Technology Co., Ltd.

R ZAEARIFIEE R BIR AT
Shenzhen Megmeet Welding Software Co., Ltd.

AYHZEAKFREREABIRAE
Shenzhen Megmeet Energy Technology Co., Ltd.

NG =RHEBRAT
Hangzhou Qianjing Technology Co., Ltd.

IR BRI AR

Zibo Hengwo Machinery & Automation Technology Co., Ltd.
FREERREEZR ORI BRAR

Volger International Technology Development (Shenzhen)
Limited

HEZ AR ERAT

Hunan Malgoo Technology Co., Ltd.

A IR ERIR B IRAT
Zhejiang Oulide Precision Technology Co., Ltd.

ERERNEBFRLBRIERE

Beijing Nuomi Shixian Electronic Technology Co., Ltd.

[TERNDEHBERABRAT
Zhejiang Liziwei Electrical Technology Co., Ltd.

TNRITE I HIRAB IR AT
Hangzhou Chenkong Intelligent Control Technology Co., Ltd.

ANERNBEERIERRARERAT
Suzhou ZW Precision Drive Control Technology Co., Ltd.

[TAREZERBIRABRAR
Guangdong Megmeet Electrical Technology Co., Ltd.

[TARHEEBFRABRAE
Guangdong Tianjin Electronic Technology Co., Ltd.

AREMERBTFRERERAE
Dongguan Yingte Electronic Technology Co., Ltd.

REDIFTERAAGBRAE

Dongguan Kailishi Precision Components Co., Ltd.

[TAREMEBEFRABRAE

Guangdong Augmentum Electronic Technology Co., Ltd.

ZURIFSRIEBERENX

Terms and Definitions

RoHS

PMS

PDU

B

Definitions

Chief Operating Officer (CO0) , BEEEE.

Chief Operating Officer (COOQ).

Total Social Impact (TS #E—REWEI=R. RS, BE. ZOBENINESMENISH A M.

Total Social Impact (TSI) refers to the overall social benefits created by an enterprise in terms of products, services, operations,
core competence and various activities.

Total Shareholderreturn (TSR) , A—FIRZEIHGEEMREHR, FT LHABHE—ENEEN (@FEH 1 £EK)
HZEAWRIMNEE S, FHE ERMA— M RIERANE .

Total Shareholder return (TSR) refers to the total return of a share to the investor, namely, capital gain plus stock dividend of a
listed company within a certain period (1 year generally or longer), which is indicated by a positive or negative percentage.
Carbon Disclosure Project (CDP), £HIFE(EEHTHIL.

Carbon Disclosure Project (CDP).

LLC B—pBid TR ANE  EETs) kLI BRI E AR

LLC refers to a resonance circuit by controlling switching frequency to enable constant output voltage.

80Plus BANMERHRERHENAZBMEIEN, 2ERRFARNEN—MrS. B# 80Plus INERIEREIRIFARNE D
N R, RREFEREIY,

80Plus is formulated to accelerate energy-saving technology development, and indicates high power conversion efficiency.
80Plus certification is divided into White, Bronze, Silver and Gold Levels according to power conversion efficiency.

Material Composition Declaration (CDP), I35, F=mdRfy MCD IREEEM™mIVEHN, S NEMRARMRAE,
FEttE, FEER.

Material Composition Declaration (CDP): The MCD report of a product contains such information as product composition, material
of each structure, and mass ratio.

Restriction of Hazardous Substances (RoHS) , RHRREBILESIEN—IERGIMHANE, 22 (KTFRETEBFES
REPEARLEERIIIES) - TERTHEEBEFRAT®IMEIRTZRE, E2EINERNFARERIITR
=N

Restriction of Hazardous Substances (RoHS), a mandatory standard enacted by EU, which functions to regulate the materials
and processes of electronic and electrical products so that these products are more conducive to human health and
environmental protection.

Production Management System (PMS) , TEEBIEAKEN ENEIRENAZ JEIENENRSNE, TERNZA
TRART, TRRSGHMS. AR, WIMESRNEH TEHTERMEBIE,

Production Management System (PMS): With this kind of system software dedicated to project management, project managers
apply systematic opinions, methods and theories under the restraint of limited resources to manage all tasks in a project
effectively.

Power Distribution Unit (PDU) , EBIR D ECEE e NN ME TN L BB USSR MR 1 D oIS B =, B R EIRITIRE.
LEAHTMAERRAAGHNLTHRTIENE, BN NENBRMNERESEINZRBIRD IR %o

Power Distribution Unit (PDU) refers to a product designed to distribute power to cabinet-type electrical equipment. PDUs have
multiple specifications with the combinations of different functions, installation methods and plug positions, and are able to
provide proper rack-type power distribution solutions under different power supply environmental conditions.

Incoming Quality Control (IQC) , SREIREFH, 1EXRM#HRAEMEL A~ BB EZ,
Incoming Quality Control (IQC) refers to quality verification and validation of purchased raw materials, components or products.

Internet Technology (IT) , EEXWAZIEEITENBAREM EFREIMN—IMEERA,

Internet Technology (IT) refers to a kind of information technology developed building on computer technology.

HSF 223 “Hazardous substancesfree (HSF) , TTBEMIFR. BEMBURR, FEATLIALEEERE T,
Hazardous substances free (HSF), which is mainly used in the industry and the production field of consumer products.
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